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Dear Readers,

This edition of Khabr-o-Nazar is dedicated to the 
Pakistani women trailblazers who are leading by 
example. In every field -- from law enforcement to 
education, sports to journalism -- the U.S. Embassy in 
Pakistan, through its engagements and development 
projects, is committed to ensuring that women have a 
seat at the table and are rising in the ranks to leadership 
positions. We are proud to be a part of the journey for 
the women featured in the April issue, as all of them 
have benefited from Embassy Islamabad’s educational 
grants, exchange programs, or other development 
programs. Embassy Islamabad has the largest 
Fulbright program in the world, with at least half of each 
year’s scholarships awarded to women. Together with 
our counterparts in Pakistan’s educational system and 
local and federal government, we are committed to 
strengthening Pakistan’s economy by increasing the 
participation of women in society.  We are inspired by 
the stories and spirit of the women in this issue, and we 
hope that you are, too.  

Best,
Raymond Castillo

https://twitter.com/usembislamabad
https://www.facebook.com/pakistan.usembassy
https://www.instagram.com/usembislamabad/
https://www.youtube.com/c/usembpak
https://www.flickr.com/photos/usembpak/
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March was Women’s History 
Month, and it is a perfect time to celebrate the 
women entrepreneurs of Pakistan.

It’s a disheartening fact that a very 
small percentage of women in 
Pakistan are entrepreneurs, but 
this bleak picture is about to 
change partly through 
programs such as the 
recently launched Academy
for Women Entrepreneurs
(AWE) program.

sessions facilitated by experienced Pakistani 
entrepreneurs. 

The AWE program has been implemented in 
cooperation with the Lincoln Corners, or 

“American Spaces,” located across 
Pakistan within local universities, 

libraries, and cultural centers, which 
serve as spaces offering 
multi-media resources to access 
important resources and training. 

Currently, there are 18 Lincoln 
Corners in Pakistan including the 

Susan B. Anthony Reading Room at 
Fatima Jinnah Women University in 

Rawalpindi, Punjab and the Eleanor Roosevelt 
Corner at Shaheed Benazir Bhutto Women 
University in Peshawar. Lincoln Corners are 
coordinated by bilingual, Pakistani professionals and 
offer cultural programs and special events, in 
addition to providing a regular space for visitors to 
connect, practice English, and learn about U.S. 
culture.

Future Women Entrepreneurs 
of Pakistan through AWE

Training

By Natasa Milas

“Out of the total population of 
Pakistan, where 49% are women, only 1% 
of them are entrepreneurs,” says Dr. Madeeha 
Malik, a recent graduate of Academy for Women 
Entrepreneurs program in Pakistan. 

Historically, a lack of female entrepreneurs in 
Pakistan has been due to lack of opportunities, 
funding, and appropriate mentorship, according 
to Dr. Malik.

The U.S. Embassy in Islamabad launched the 
Academy for Women Entrepreneurs in July 2021, 
to provide more women with training, funding, and 
mentorship for their entrepreneurial endeavors.  
AWE is a worldwide program that includes three 
months of rigorous online training, with weekly 
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ranges. 
“With the help of seed money, we organized a 
fashion show to break stereotypes associated 
with body shaming. All the models were real men, 
women, and kids, who wore designs of Dhaaga 
and promoted body positivity,” Dr. Malik notes.

At the same fashion show, an important initiative, 
“The Healthy Body and Mind Project, ”was 
launched“ which aims to create awareness and 
provide the tools and skills to confront unrealistic 
appearance ideals and help individuals develop 
healthy body image as well as improve mental 
health,” Dr. Malik explains.

Her experience with the AWE program was 
invaluable. “It was indeed one of the best 
entrepreneur mentoring programs I have ever 
attended,” Dr. Malik said. 

“I realized that having an idea is not enough to 
become an entrepreneur; it requires an enabling 
environment, resources, and mentorship to make 
that idea work. I am highly indebted to AWE for 
providing me with mentoring, resources, and an 
enabling environment to actually transform my 
idea into reality. All the modules taught during the 
program focused on all the important 
components for developing a sustainable 
business model,” says Dr. Malik.

Since completing the 
AWE program, Dr.
Malik was honored as 
one of the “101 

Women CEOs of 
Pakistan 2022.” First

Lady of Pakistan, Begum 
Samina Alvi, also presented Dr. 

Malik with the Leadership Award 2022 at the 
Presidential House on March 14, 2022.

Another participant of the AWE program and 
recipient of seed funding, Abira Younus, is a 
founder of a childcare facility, Baby Steps, which 
will soon be established in Islamabad, Pakistan. 

Younus’s business idea came from a recent 
realization of the importance of childcare in 
women’s lives. “Having gone through the struggle
after becoming mother, I wanted to be able to 
provide working women in Islamabad with an 
affordable child-care facility where they can drop 
off their child and focus on their career with peace 
of mind. No woman should be forced to choose 
between motherhood and a career,” said Younus.

After the inception of the idea for her childcare 
business, Younus attended the AWE program 
which helped greatly in developing her ideas into a 
real business.

As Younus notes, “I participated in The Academy 
for Women Entrepreneur’s Pakistan program. The 
course took a step by step approach towards 
teaching us how to turn an idea in to reality. It 
included financial planning modules and marketing
plans. The weekly mentor sessions were a great 

help. I got to learn from the experience of a 
diverse group of brave women.”

Dr. Malik and Ms. Younus want to spread the word 
to other women entrepreneurs who would benefit 
from the program. In fact, in a post-training survey 
more than 95 percent of all respondents said they 
would recommend the training to other women. 
Forty-eight percent of respondents said their 
self-confidence increased greatly during the
training, and most found the information about 
writing a business plan and doing market research
the most useful part of the training.

The AWE program will resume at the Lincoln 
Corners in Peshawar, Muzaffarabad, Khairpur, and
Multan in June 2022.

Dr. Malik strongly endorsed the program!
“I highly recommend all women entrepreneurs join 
this program to polish their skills for achieving 
their dreams; the sky is the limit.” |*|

To date, AWE has been incredibly successful, with 
75 women from Lahore, Peshawar, Larkana, and 
Rawalpindi participating in the three-month online 
facilitated training,” said Monica Davis, the 
Regional Public Engagement Specialist for 
Pakistan and Afghanistan at the U.S. Embassy in 
Islamabad.  

The AWE program offers a platform for women 
entrepreneurs to connect with one another other 
and share valuable experiences while building their 
businesses. 

Davis noted, “The AWE is changing women’s lives 
in Pakistan. It is giving aspiring entrepreneurs the 
skills they need to become self-sufficient to build 
and expand their businesses. Another aspect of 
the AWE is that it is helping women form networks 
of like-minded entrepreneurs who can support 
each other and to learn from each other.”

After completing the AWE program in early 
October 2021, participants were invited to compete 
for seed funding for their businesses.

Dr. Malik, an AWE program graduate, is a recipient 
of seed funding for one of the initiatives of the 
Cyntax Health Project— Dhaaga Clothing—a 
customized ready-to-wear brand with flexible size 
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efore she became a boundary-shattering 
human rights lawyer, Ayesha Siddique Khan 

described herself as having lived “three parallel 
lives”— one as a woman born and raised in a 
conservative Pakistani village, another as a 
working professional in Islamabad, and a third as 
a world traveler who has spent significant time 
studying and living abroad. 

The unique perspective she developed as a result 
of all these experiences has proven key to 
success in her work, which includes fighting the 
pernicious gender discrimination so many 
women face in Pakistan. 

“My very diverse life experience enabled me to 
connect with people from all different 
backgrounds,” she said. “It has also helped me 
deal with different kinds of clients in my legal 
practice, contextualize events and behaviors, and 
remain humble and empathetic over the years.”

Throughout her far-reaching career, Khan has 
proven herself to be a fierce and brilliant advocate 
for women’s rights. She has prosecuted 
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gender-based violence cases before the 
Islamabad High Court, chaired committees for 
the Islamabad High Court Bar Association, 
received numerous fellowships and scholarships 
from the governments of the United States, 
Sweden, and the United Kingdom—just to name a 
few of her many accomplishments.

Khan is not the only woman to break through 

barriers in the legal profession that deal with 
gender in Pakistan; the country recently 
appointed its first female Supreme Court justice, 
for example. But more action and allies are 
needed in this vital field. “There is still deeply 

rooted misogyny and until it is addressed, any 
steps taken are merely cosmetic,” Khan says. “I 
ardently believe you also need women working in 
positions of power and decision-making to 
advance the cause of gender justice.”

LEARNING LAW AND CREATING CHANGE

Khan was born and raised in the village of Pind 
Nosheri Khan in the Rawalpindi region and had to 
commute to Islamabad every day for her studies. 
Though the men in her family were all heavily 
involved in politics—and Khan originally aspired to 
pursue a similar career herself—she ran 
into roadblocks due to her 
gender. Law seemed like a 
natural alternative, she 
thought, and after 
earning advanced 
degrees in both 
human rights law 
and international 
politics, she began 
working as a 
human rights 
lawyer for the legal 
aid charity Bertha 
Foundation. She 
founded her own 
Islamabad law firm, Hayat 
Law Associates, in 2018.

“When I started my own legal practice, I developed
an interest in exploring different areas of law
including criminal law, constitutional law, and
corporate law,” she says. “Law as a career makes
me feel very empowered and financially
independent. Having a private practice allows me

to have my office at home and balance my work
life with my family life, and responsibilities as a
mother of a one-month-old son.”

Khan’s deep interest in gender justice stems from 
a lifetime of experience. In her village growing up, 
Khan heard stories every day about women 
facing violence, and how life-altering, out-of-court 
settlements were made without the women 
themselves ever speaking. Further, stories of 
child abuse, forced marriage, and acid 
attacks—as well as her own experiences dealing 
with gender discrimination—hardened Khan’s 

resolve to make a difference. 

Early in her career as a human rights 
lawyer, Khan worked on multiple 

cases associated with gender 
justice, including one where 

she challenged gender 
quotas in the Pakistani 
medical college 
admissions process. She 
also gained vital 
experience as a prosecutor 

for the Islamabad High 
Court, working on cases 

involving instances of 
gender-based violence and bail 

related to crimes against women and 
children. As a result of her work, she was 

nominated as Chairperson of the Gender and 
Legal Education Committee of the Islamabad 
High Court Bar Association, and, later, 
Chairperson of the Gender and Human Rights 
Committee.

Khan views her work as much more than just a 
job. “Gender justice is a cause close to my heart,” 
she said, “and the existing gender inequalities I 
saw at every level of society led me to a deeper 
interest in the cause of gender justice.”

“There is still deeply rooted 
misogyny and until it is 
addressed, any steps taken are 
merely cosmetic. I ardently believe 
you also need women in positions 
of power and decision-making to 
advance the cause of gender 
justice.”

HOW TO MAKE A DIFFERENCE

Khan’s successes at fighting for equality are the 
result of years of study, commitment, and 
perseverance. 

“Since childhood, my parents encouraged me to 
focus on extracurricular activities like debate and 
student body elections,” she says. To young 
women who wish to follow in her footsteps, make 
their voices heard, and gain expertise in public 

speaking, Khan recommends “getting out of your 
comfort zone and overcoming the fear of 
embarrassment. In courtrooms, I’ve noticed 
lawyers who have mastered the art of 
maintaining their composure, even when they’ve 
messed up. It’s not always about how well you 
perform, but also how to manage the situation 
when you make a mistake.” Khan further 
recommends gaining confidence by learning 
deeply about the subject matter you’re working 
on, and “practicing the art of public speaking to 
make it perfect.”

For women and girls who wish to build impactful 
careers of their own, Khan recommends a 
straightforward but often challenging goal:  
financial independence. “It is the duty of parents, 
especially fathers, to instill confidence in their 

daughters to live as independent individuals in a 
deeply misogynistic world,” she said. “Whatever 
choices they make for themselves must be driven 
by their independent thinking. Only then can they 
excel in their professions.” If women decide that 
they want to marry, Khan continued, they must 
make it clear to their partners that they expect 
their careers to continue, as women are 
traditionally expected to leave the workforce as 
soon as they become wives.

Overall, the path towards gender equality is 
neither easy nor fair for women, Khan asserted, 
because they must work harder than men to be 
taken seriously within a culture that routinely 
diminishes them. “My advice to fellow women 
and girls would be to have self-belief, and to 
shatter glass ceilings through the ‘five C’s’,” she 
offered, “Conviction, confidence, composure, 
consistency, and courage.”

LOOKING FORWARD

As Khan continues her momentous work, she 
maintains her commitment to empowering 
women everywhere—as well as her early 
ambitions to affect even greater change by 
eventually becoming active in politics. “I expect to 
carve a space for myself in a public service when 
the time is right!” she declared.  |*|

B

Ayesha Siddique Khan fights for 
human rights, gender equality,
and justice for all Pakistanis.

By Michael Gallant

A Voice
for Justice
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involved in politics—and Khan originally aspired to 
pursue a similar career herself—she ran 
into roadblocks due to her 
gender. Law seemed like a 
natural alternative, she 
thought, and after 
earning advanced 
degrees in both 
human rights law 
and international 
politics, she began 
working as a 
human rights 
lawyer for the legal 
aid charity Bertha 
Foundation. She 
founded her own 
Islamabad law firm, Hayat 
Law Associates, in 2018.

“When I started my own legal practice, I developed 
an interest in exploring different areas of law 
including criminal law, constitutional law, and 
corporate law,” she says. “Law as a career makes 
me feel very empowered and financially 
independent. Having a private practice allows me 

to have my office at home and balance my work 
life with my family life, and responsibilities as a 
mother of a one-month-old son.”

Khan’s deep interest in gender justice stems from 
a lifetime of experience. In her village growing up, 
Khan heard stories every day about women 
facing violence, and how life-altering, out-of-court 
settlements were made without the women 
themselves ever speaking. Further, stories of 
child abuse, forced marriage, and acid 
attacks—as well as her own experiences dealing 
with gender discrimination—hardened Khan’s 

resolve to make a difference. 

Early in her career as a human rights 
lawyer, Khan worked on multiple 

cases associated with gender 
justice, including one where 

she challenged gender 
quotas in the Pakistani 
medical college 
admissions process. She 
also gained vital 
experience as a prosecutor 

for the Islamabad High 
Court, working on cases 

involving instances of 
gender-based violence and bail 

related to crimes against women and 
children. As a result of her work, she was 

nominated as Chairperson of the Gender and 
Legal Education Committee of the Islamabad 
High Court Bar Association, and, later, 
Chairperson of the Gender and Human Rights 
Committee.

Khan views her work as much more than just a 
job. “Gender justice is a cause close to my heart,” 
she said, “and the existing gender inequalities I 
saw at every level of society led me to a deeper 
interest in the cause of gender justice.”

“Law as a career makes me 
feel very empowered and 
financially independent."

HOW TO MAKE A DIFFERENCE

Khan’s successes at fighting for equality are the 
result of years of study, commitment, and 
perseverance. 

“Since childhood, my parents encouraged me to 
focus on extracurricular activities like debate and 
student body elections,” she says. To young 
women who wish to follow in her footsteps, make 
their voices heard, and gain expertise in public 

speaking, Khan recommends “getting out of your 
comfort zone and overcoming the fear of 
embarrassment. In courtrooms, I’ve noticed 
lawyers who have mastered the art of 
maintaining their composure, even when they’ve 
messed up. It’s not always about how well you 
perform, but also how to manage the situation 
when you make a mistake.” Khan further 
recommends gaining confidence by learning 
deeply about the subject matter you’re working 
on, and “practicing the art of public speaking to 
make it perfect.”

For women and girls who wish to build impactful 
careers of their own, Khan recommends a 
straightforward but often challenging goal:  
financial independence. “It is the duty of parents, 
especially fathers, to instill confidence in their 

daughters to live as independent individuals in a 
deeply misogynistic world,” she said. “Whatever 
choices they make for themselves must be driven 
by their independent thinking. Only then can they 
excel in their professions.” If women decide that 
they want to marry, Khan continued, they must 
make it clear to their partners that they expect 
their careers to continue, as women are 
traditionally expected to leave the workforce as 
soon as they become wives.

Overall, the path towards gender equality is 
neither easy nor fair for women, Khan asserted, 
because they must work harder than men to be 
taken seriously within a culture that routinely 
diminishes them. “My advice to fellow women 
and girls would be to have self-belief, and to 
shatter glass ceilings through the ‘five C’s’,” she 
offered, “Conviction, confidence, composure, 
consistency, and courage.”

LOOKING FORWARD

As Khan continues her momentous work, she 
maintains her commitment to empowering 
women everywhere—as well as her early 
ambitions to affect even greater change by 
eventually becoming active in politics. “I expect to 
carve a space for myself in a public service when 
the time is right!” she declared.  |*|
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human rights lawyer, Ayesha Siddique Khan 
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rooted misogyny and until it is addressed, any 
steps taken are merely cosmetic,” Khan says. “I 
ardently believe you also need women working in 
positions of power and decision-making to 
advance the cause of gender justice.”
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thought, and after 
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Foundation. She 
founded her own 
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Law Associates, in 2018.

“When I started my own legal practice, I developed
an interest in exploring different areas of law
including criminal law, constitutional law, and
corporate law,” she says. “Law as a career makes
me feel very empowered and financially
independent. Having a private practice allows me

to have my office at home and balance my work
life with my family life, and responsibilities as a
mother of a one-month-old son.”

Khan’s deep interest in gender justice stems from 
a lifetime of experience. In her village growing up, 
Khan heard stories every day about women 
facing violence, and how life-altering, out-of-court 
settlements were made without the women 
themselves ever speaking. Further, stories of 
child abuse, forced marriage, and acid 
attacks—as well as her own experiences dealing 
with gender discrimination—hardened Khan’s 

resolve to make a difference. 

Early in her career as a human rights 
lawyer, Khan worked on multiple 

cases associated with gender 
justice, including one where 

she challenged gender 
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admissions process. She 
also gained vital 
experience as a prosecutor 

for the Islamabad High 
Court, working on cases 

involving instances of 
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related to crimes against women and 
children. As a result of her work, she was 

nominated as Chairperson of the Gender and 
Legal Education Committee of the Islamabad 
High Court Bar Association, and, later, 
Chairperson of the Gender and Human Rights 
Committee.

Khan views her work as much more than just a 
job. “Gender justice is a cause close to my heart,” 
she said, “and the existing gender inequalities I 
saw at every level of society led me to a deeper 
interest in the cause of gender justice.”

HOW TO MAKE A DIFFERENCE

Khan’s successes at fighting for equality are the 
result of years of study, commitment, and 
perseverance. 

“Since childhood, my parents encouraged me to 
focus on extracurricular activities like debate and 
student body elections,” she says. To young 
women who wish to follow in her footsteps, make 
their voices heard, and gain expertise in public 

speaking, Khan recommends “getting out of your 
comfort zone and overcoming the fear of 
embarrassment. In courtrooms, I’ve noticed 
lawyers who have mastered the art of 
maintaining their composure, even when they’ve 
messed up. It’s not always about how well you 
perform, but also how to manage the situation 
when you make a mistake.” Khan further 
recommends gaining confidence by learning 
deeply about the subject matter you’re working 
on, and “practicing the art of public speaking to 
make it perfect.”

For women and girls who wish to build impactful 
careers of their own, Khan recommends a 
straightforward but often challenging goal:  
financial independence. “It is the duty of parents, 
especially fathers, to instill confidence in their 
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daughters to live as independent individuals in a 
deeply misogynistic world,” she said. “Whatever 
choices they make for themselves must be driven 
by their independent thinking. Only then can they 
excel in their professions.” If women decide that 
they want to marry, Khan continued, they must 
make it clear to their partners that they expect 
their careers to continue, as women are 
traditionally expected to leave the workforce as 
soon as they become wives.

Overall, the path towards gender equality is 
neither easy nor fair for women, Khan asserted, 
because they must work harder than men to be 
taken seriously within a culture that routinely 
diminishes them. “My advice to fellow women 
and girls would be to have self-belief, and to 
shatter glass ceilings through the ‘five C’s’,” she 
offered, “Conviction, confidence, composure, 
consistency, and courage.”

LOOKING FORWARD

As Khan continues her momentous work, she 
maintains her commitment to empowering 
women everywhere—as well as her early 
ambitions to affect even greater change by 
eventually becoming active in politics. “I expect to 
carve a space for myself in a public service when 
the time is right!” she declared.  |*|

“Whatever choices they 
make for themselves 
must be driven by their 
independent thinking. 
Only then can they 
excel in their 
professions.”



isters Sumaira and Karishma Inayat are 
co-founders of the Gilgit-Baltistan Girls 

girls not wearing the shalwar kameez?” But, we 
come from a community that is more 
open-minded [they are part of the Ismaili sect of 
Islam, a majority community in the Hunza Valley]. 
A sports teacher in the community coached us. 
However, when we invited other girls to play, we 
had a challenge convincing their families that it 
was safe. 

Q: Where did the idea of a girls’ league come 
from?

A: Our parents always wanted us to stay 
connected to our people and our village, 
Shimshal, a two-day bus ride from Lahore. In 
2016, we both participated in the Jubilee Games 
[an international Ismaili competitive sports 
celebration] in Dubai. That really motivated us to 

S

return to our village and try to share our skills and 
knowledge. Back then, very few girls in 
Gilgit-Baltistan played football. So, with the help of 
our brothers, we went around to remote villages 
and organized small football camps to train girls. 

It took us a year to organize teams, and in 2018 
we established the league. We registered over 
300 girls. There are 8 teams – from 8 villages – 
each with 14-16 girls, aged 12-20. Every summer 
we meet for 5-7 days of league competitions in 
Passu, which is centrally located on the 
Karakoram Highway. People in the North are not 
rich. Our players come from families that are not 
very financially stable. So, we asked local 
companies for sponsorships. With this support, 
we cover the full cost of the tournaments: the kits 
(uniforms), transportation, and accommodations. 

Q: How did your participation in U.S. Embassy 
Islamabad programs help your work with the 
Girls Football League?

Karishma Inayat:

I am studying business and information 
technology at the University of the Punjab. In 
2020, I participated in the Global Undergraduate 
(UGRAD) program sponsored by the U.S. 
Embassy. [The program sends promising 
Pakistani undergraduates to spend a semester at 

a university in the U.S.]. I went to Emporia State 
University, in Kansas. It was my first time studying 
abroad. It was really impactful:  the diversity I felt 
there, the friends I made. From the very start, I 
learned new things about American culture, 
language, and food and met people from different 
countries. I got to speak about our football league 
at different events. I also received an appreciation 
award [for the sisters’ efforts to empower girls 
through sports] from Pakistan’s Ambassador to 
the U.S., Dr. Asad Majeed Khan.

Sumaira Inayat:

I went on a sports scholarship to the University of 
the Punjab and graduated with a bachelor’s 
degree in psychology. I work as an accounts 
manager for a Pakistani public relations company. 
Last year, I was accepted into the Community 
Solutions Program [a U.S. government-funded 
program that provides community leaders from 
around the world with an intensive professional 
development exchange program in the United 
States]. But because of COVID-19, I had to 
participate virtually. It was so inspiring to see 
people from different parts of the world focused 
on their goals. I was affiliated with Girls Leading 
Girls, [a nonprofit organization that trains
young women in the U.S. and 
internationally in leadership 
and life skills through 
football]. I handled their 
social media and website. As 
part of the program, I am 
collaborating with a 
girl from Peru; we 
are going to 
organize a women’s 
coaching program in 
Hunza, hopefully in 
June. 

Q: You said that often families were at first 
reluctant to allow their girls to play football. 
Have you had objections from other quarters?

A: We try to have good relations with everyone. 
We faced some issues last year, because the 
league played during a religious month and some 
people did not like that. So, at the initiative of 
some local government officials, we sat down 
multiple times with local religious leaders and 
negotiated the timing of the events with them. It 
was stressful at first—negotiating with religious 
leaders twice our age. However, we explained our 
objectives and helped them understand the 
importance of sports for girls. They ended up 
supporting us. We will meet again this year. 

Q: What impact do you think the league has 
had?

A: Things have changed a lot. At first families 
didn’t want girls to participate; now they come out 
to watch the matches. I feel like the girls are more 
confident now. I remember when the lifestyle of 
girls in our village was centered around helping 
with household chores. But there has been a 
cultural shift. When I go to the village now, I see 
that most girls are playing football. We also 
encourage girls to apply for sports scholarships 
for secondary schools and universities. Dozens of 
girls from the North have gotten scholarships. 

If we have one message, it is this:  Girls really 
have to be strong if they want to do something 
that is considered out of the ordinary for them to 
do. When we started the league, few girls played 
football. But now, you see girls playing in
many cities. 

That is a good message for everyone in the 
Muslim community.  |*|

Football League, the first-ever league for girls in 
northern Pakistan, which is organizing its 4th 
annual tournament this summer. Their efforts to 
empower young girls through sports have 
impacted the lives of young women and their 
families and contributed to a cultural shift toward 
greater acceptance of girls’ sports in Pakistan.

Q: Tell us something about yourselves.

A: We are from Shimshal village, where our father 
was a farmer and our mother a nursing assistant. 
In 2003, the family moved to Lahore where our 
father first worked as a tour guide and then 
started his own small tour company.  We began 
playing football in 2012 and then started a club 
with some friends. It wasn’t the norm then for 
girls to play. There were no facilities or playing 
fields for us. Small parks nearby wouldn’t allow 
girls to play football; sometimes we had to go 2-3 
hours away to find a field where we could play.

There was a great deal of stigma attached to girls 
playing in jeans or shorts and tee-shirts. We faced 
harassment in the street, which was very 
disturbing. Our parents had to struggle with 
societal attitudes. People would say, “why are the 
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annual tournament this summer. Their efforts to 
empower young girls through sports have 
impacted the lives of young women and their 
families and contributed to a cultural shift toward 
greater acceptance of girls’ sports in Pakistan.

Q: Tell us something about yourselves.

A: We are from Shimshal village, where our father 
was a farmer and our mother a nursing assistant. 
In 2003, the family moved to Lahore where our 
father first worked as a tour guide and then 
started his own small tour company.  We began 
playing football in 2012 and then started a club 
with some friends. It wasn’t the norm then for 
girls to play. There were no facilities or playing 
fields for us. Small parks nearby wouldn’t allow 
girls to play football; sometimes we had to go 2-3 
hours away to find a field where we could play.

There was a great deal of stigma attached to girls 
playing in jeans or shorts and tee-shirts. We faced 
harassment in the street, which was very 
disturbing. Our parents had to struggle with 
societal attitudes. People would say, “why are the 

girls not wearing the shalwar kameez?” But, we 
come from a community that is more 
open-minded [they are part of the Ismaili sect of 
Islam, a majority community in the Hunza Valley]. 
A sports teacher in the community coached us. 
However, when we invited other girls to play, we 
had a challenge convincing their families that it 
was safe. 

Q: Where did the idea of a girls’ league come 
from?

A: Our parents always wanted us to stay 
connected to our people and our village, 
Shimshal, a two-day bus ride from Lahore. In 
2016, we both participated in the Jubilee Games 
[an international Ismaili competitive sports 
celebration] in Dubai. That really motivated us to 

return to our village and try to share our skills and 
knowledge. Back then, very few girls in 
Gilgit-Baltistan played football. So, with the help of 
our brothers, we went around to remote villages 
and organized small football camps to train girls.  
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University, in Kansas. It was my first time studying 
abroad. It was really impactful:  the diversity I felt 
there, the friends I made. From the very start, I 
learned new things about American culture, 
language, and food and met people from different 
countries. I got to speak about our football league 
at different events. I also received an appreciation 
award [for the sisters’ efforts to empower girls 
through sports] from Pakistan’s Ambassador to 
the U.S., Dr. Asad Majeed Khan.

Sumaira Inayat:

I went on a sports scholarship to the University of 
the Punjab and graduated with a bachelor’s 
degree in psychology. I work as an accounts 
manager for a Pakistani public relations company. 
Last year, I was accepted into the Community 
Solutions Program [a U.S. government-funded 
program that provides community leaders from 
around the world with an intensive professional 
development exchange program in the United 
States]. But because of COVID-19, I had to 
participate virtually. It was so inspiring to see 
people from different parts of the world focused 
on their goals. I was affiliated with Girls Leading 
Girls, [a nonprofit organization that trains
young women in the U.S. and 
internationally in leadership 
and life skills through 
football]. I handled their 
social media and website. As 
part of the program, I am 
collaborating with a 
girl from Peru; we 
are going to 
organize a women’s 
coaching program in 
Hunza, hopefully in 
June. 

It took us a year to organize teams, and in 2018 
we established the league. We registered over 
300 girls. There are 8 teams – from 8 villages – 
each with 14-16 girls, aged 12-20. Every summer 
we meet for 5-7 days of league competitions in 
Passu, which is centrally located on the 
Karakoram Highway. People in the North are not 
rich. Our players come from families that are not 
very financially stable. So, we asked local 
companies for sponsorships. With this support, 
we cover the full cost of the tournaments: the kits 
(uniforms), transportation, and accommodations. 

Q: How did your participation in U.S. Embassy 
Islamabad programs help your work with the 
Girls Football League?

Karishma Inayat:

I am studying business and information 
technology at the University of the Punjab. In 
2020, I participated in the Global Undergraduate 
(UGRAD) program sponsored by the U.S. 
Embassy. [The program sends promising 
Pakistani undergraduates to spend a semester at 
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Q: You said that often families were at first 
reluctant to allow their girls to play football. 
Have you had objections from other quarters?

A: We try to have good relations with everyone. 
We faced some issues last year, because the 
league played during a religious month and some 
people did not like that. So, at the initiative of 
some local government officials, we sat down 
multiple times with local religious leaders and 
negotiated the timing of the events with them. It 
was stressful at first—negotiating with religious 
leaders twice our age. However, we explained our 
objectives and helped them understand the 
importance of sports for girls. They ended up 
supporting us. We will meet again this year. 

Q: What impact do you think the league has 
had?

A: Things have changed a lot. At first families 
didn’t want girls to participate; now they come out 
to watch the matches. I feel like the girls are more 
confident now. I remember when the lifestyle of 
girls in our village was centered around helping 
with household chores. But there has been a 
cultural shift. When I go to the village now, I see 
that most girls are playing football. We also 
encourage girls to apply for sports scholarships 
for secondary schools and universities. Dozens of 
girls from the North have gotten scholarships. 

If we have one message, it is this:  Girls really 
have to be strong if they want to do something 
that is considered out of the ordinary for them to 
do. When we started the league, few girls played 
football. But now, you see girls playing in
many cities. 

That is a good message for everyone in the 
Muslim community.  |*|
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empower young girls through sports have 
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In 2003, the family moved to Lahore where our 
father first worked as a tour guide and then 
started his own small tour company.  We began 
playing football in 2012 and then started a club 
with some friends. It wasn’t the norm then for 
girls to play. There were no facilities or playing 
fields for us. Small parks nearby wouldn’t allow 
girls to play football; sometimes we had to go 2-3 
hours away to find a field where we could play.

There was a great deal of stigma attached to girls 
playing in jeans or shorts and tee-shirts. We faced 
harassment in the street, which was very 
disturbing. Our parents had to struggle with 
societal attitudes. People would say, “why are the 

girls not wearing the shalwar kameez?” But, we 
come from a community that is more 
open-minded [they are part of the Ismaili sect of 
Islam, a majority community in the Hunza Valley]. 
A sports teacher in the community coached us. 
However, when we invited other girls to play, we 
had a challenge convincing their families that it 
was safe. 

Q: Where did the idea of a girls’ league come 
from?

A: Our parents always wanted us to stay 
connected to our people and our village, 
Shimshal, a two-day bus ride from Lahore. In 
2016, we both participated in the Jubilee Games 
[an international Ismaili competitive sports 
celebration] in Dubai. That really motivated us to 

return to our village and try to share our skills and 
knowledge. Back then, very few girls in 
Gilgit-Baltistan played football. So, with the help of 
our brothers, we went around to remote villages 
and organized small football camps to train girls. 

It took us a year to organize teams, and in 2018 
we established the league. We registered over 
300 girls. There are 8 teams – from 8 villages – 
each with 14-16 girls, aged 12-20. Every summer 
we meet for 5-7 days of league competitions in 
Passu, which is centrally located on the 
Karakoram Highway. People in the North are not 
rich. Our players come from families that are not 
very financially stable. So, we asked local 
companies for sponsorships. With this support, 
we cover the full cost of the tournaments: the kits 
(uniforms), transportation, and accommodations. 

Q: How did your participation in U.S. Embassy 
Islamabad programs help your work with the 
Girls Football League?

Karishma Inayat:

I am studying business and information 
technology at the University of the Punjab. In 
2020, I participated in the Global Undergraduate 
(UGRAD) program sponsored by the U.S. 
Embassy. [The program sends promising 
Pakistani undergraduates to spend a semester at 

a university in the U.S.]. I went to Emporia State 
University, in Kansas. It was my first time studying 
abroad. It was really impactful:  the diversity I felt 
there, the friends I made. From the very start, I 
learned new things about American culture, 
language, and food and met people from different 
countries. I got to speak about our football league 
at different events. I also received an appreciation 
award [for the sisters’ efforts to empower girls 
through sports] from Pakistan’s Ambassador to 
the U.S., Dr. Asad Majeed Khan.

Sumaira Inayat:

I went on a sports scholarship to the University of 
the Punjab and graduated with a bachelor’s 
degree in psychology. I work as an accounts 
manager for a Pakistani public relations company. 
Last year, I was accepted into the Community 
Solutions Program [a U.S. government-funded 
program that provides community leaders from 
around the world with an intensive professional 
development exchange program in the United 
States]. But because of COVID-19, I had to 
participate virtually. It was so inspiring to see 
people from different parts of the world focused 
on their goals. I was affiliated with Girls Leading 
Girls, [a nonprofit organization that trains
young women in the U.S. and 
internationally in leadership 
and life skills through 
football]. I handled their 
social media and website. As 
part of the program, I am 
collaborating with a 
girl from Peru; we 
are going to 
organize a women’s 
coaching program in 
Hunza, hopefully in 
June. 

Q: You said that often families were at first 
reluctant to allow their girls to play football. 
Have you had objections from other quarters?

A: We try to have good relations with everyone. 
We faced some issues last year, because the 
league played during a religious month and some 
people did not like that. So, at the initiative of 
some local government officials, we sat down 
multiple times with local religious leaders and 
negotiated the timing of the events with them. It 
was stressful at first—negotiating with religious 
leaders twice our age. However, we explained our 
objectives and helped them understand the 
importance of sports for girls. They ended up 
supporting us. We will meet again this year. 
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Q: What impact do you think the league has 
had?

A: Things have changed a lot. At first families 
didn’t want girls to participate; now they come out 
to watch the matches. I feel like the girls are more 
confident now. I remember when the lifestyle of 
girls in our village was centered around helping 
with household chores. But there has been a 
cultural shift. When I go to the village now, I see 
that most girls are playing football. We also 
encourage girls to apply for sports scholarships 
for secondary schools and universities. Dozens of 
girls from the North have gotten scholarships. 

If we have one message, it is this:  Girls really 
have to be strong if they want to do something 
that is considered out of the ordinary for them to 
do. When we started the league, few girls played 
football. But now, you see girls playing in
many cities. 

That is a good message for everyone in the 
Muslim community.  |*|



CLOSETCLOSET
Glamour on a budget

family. If sharing between friends, cousins 
and extended family could work, then would this 
be possible on a shared platform where we could 
introduce lenders, people who had clothes, to 
those who wanted to rent, wear, and then return 
them?” 

CLOSET is Pakistan’s first fashion rental 
marketplace, and a women-led enterprise, 
providing people the platform to rent out the same 
amazing outfits at 10% of the retail price and lend 
their own outfits to earn an income. They 
specialize in wedding and evening wear, but have a 
wide selection of casual attire as well. They 
started with a group created on Facebook that got 
excellent traction and later moved to a website 
and then into physical stores across the country. 

By Paromita Pain

Remember the last wedding 
you went to? The laughs, the 
joy of families coming together, 
and the countless hours spent 
choosing outfits? CLOSET was built 
keeping the fun around weddings in 
mind, and today has become one of 
Pakistan’s premier boutiques to rent designer 
clothes for different occasions. 

In 2018, CLOSET’s founders - Sidra Mujahid, Laiba 
Amir, and Ehtisham Siddiqui - were studying 
computational finance at NED University of 
Engineering and Technology in Karachi. One day, 
they were inspired to create the company as they 
discussed how much money people spend on 
wedding clothes, even the guests. “The mehendi, 
barat and walima are extremely important events, 
and people love to dress up in clothes they haven’t 
been seen in before,” said Ms. Amir. 

“My friend and her sisters were going to reuse 
older clothes and borrow others from friends and 
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CONFIDENCE AND CLARITY 
While developing the idea at the National 
Incubation Center, they learned about the 
Challenge Fund, one of many ways USAID in 
Pakistan works to support small and medium 
enterprises. “We attended an information 
session and received excellent guidance on the 
application process,” says Ms. Mujahid. 

Afsheen Shakoor, USAID project manager, 
remembers the young entrepreneurs’ confidence 
and enthusiasm. “They had such a simple idea. 
Everyone wants to wear something special on 
their wedding day, but this can be extremely 
expensive. CLOSET provides an easy and 
cost-effective solution. CLOSET satisfies the need 
of so many women, giving them an opportunity to 
live their dreams without going broke.” Their 
application stood out from the many thousands 
received because of the clarity of their business 
model and their sincerity. “They were willing to put 
in all the money they had, and their idea made 
sense,” said Shakoor. Ms. Amir had some funds 
from a prior business. “We were very dry on cash 
the first year,” explained Amir.  Through the grant, 
CLOSET has been able to expand its business 
significantly, by opening a flagship store in 

Karachi, renting an inventory management facility, 
and carrying out the latest technological upgrades 
to its web portal and application – enabling it to 
serve more customers and increase its revenues. 
It seeks to increase its inventory even further by 
making it a safe online space for women to rent 
out their outfits to earn an income. 

“At university, we studied different subjects, but we 
were very interested in data analysis,” said Amir. 
“At CLOSET, our data skills are very useful. Much 
of our work revolves around understanding market 
trends, what people want, where we can source 
from, and how we can work effectively to fulfill 
people's needs.” Success here underlies a 
thorough understanding of costs, from prices of 
clothes to the number of times a certain item can 
be rented out, while factoring in periods when the 
product will stay on the shelf. Clothes are usually 
rented out at 10% of the retail price. Besides 
making high fashion more accessible and cost 
effective, CLOSET is also an early entrant into the 
sustainable fashion market because it helps 
recycle clothes among users. Each dress is quality 
checked and dry cleaned before being rented. 
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OVERCOMING CHALLENGES  
CLOSET is clearly a success today, but the 
founders have not forgotten the initial challenges 
they had to overcome. “Access to capital and 
transportation were hard to organize,” recalled 
Amir. Today, CLOSET provides many women a 
venue to rent clothes and takes care of 
photography, pricing, posting the ensemble 
online and fielding queries, and ensuring that it is 
rented and returned on time. Dresses are 
displayed at brick-and-mortar outlets, as well, for 
better visibility. Clothes generally stay at CLOSET 
for about six months and transactions can be 
easily tracked through the lender dashboard 
online.

Friends and family were always supportive but 
initially worried about the viability of the enterprise. 
At the outset, convincing people to use CLOSET 
was also a challenge. “People were confused 
about the concept,” Mujahid recalled. “In smaller 
communities, smaller groups were renting out 

clothes and this helped us overcome initial 
doubts.” CLOSET does not sell clothes, nor do they 
buy them, working strictly on a renting model. “But 
people always ask us if they can sell their clothes,” 
said Mujahid. When they first started out, a 
mentor had wondered if people would be willing to 
lend their wedding dresses out considering the 
sentiment attached to the occasion and clothes. 
“We are often surprised at how willing people are 
to sell their wedding wear,” observed Mujahid. 
Convincing people to rent was initially difficult, but 
the founders would explain that renting instead of 
buying was a smart choice. Encouraging young 
people and influencers to post photos as they 
transition to renting also helped. Professional 
women, such as doctors, and the nonresident 
population who visit Pakistan for weddings and 
other occasions are important potential 
customers. Recently when Amir got married, she 
rented her wedding dress from a designer brand 
that retailed for Rs. five lakhs for a mere
Rs. 80,000.   
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TOWARDS FUTURE GROWTH
Much of CLOSET’s success, say the founders, can be attributed to the 
passive income it provides women who may have a wardrobe full of clothes 
they do not use regularly. “In the last nine days, we have dispersed nearly two 
million rupees to lenders on our site,” Amir reported.  

Over time, CLOSET has introduced many 
changes. “The most important one is 
technology,” observed Amir. “Earlier, we were 
extremely manual, maintaining spreadsheets for 

in a mobile application at the start since they 
required rigorous development that could be 
expensive and hard to track. This allowed them 
to focus more resources on the business and 
enabled future growth. “We aim to become a 
one stop destination for all your wedding needs,” 
declared Amir. Their advice to women who are 
planning entrepreneurial journeys is simple. 
“Take a small step,” they say. “Don’t wait for 
validation. Start somewhere no matter how 
small, and gradually ideas will pan out.”    |*|

For more information, please visit: 

https://www.CLOSETor.com/

Facebook: https://www.facebook.com/CLOSETOfficial01

Instagram: https://www.instagram.com/CLOSETofficial/

every item, including tracking, lending, and 
renting.” The USAID grant helped them invest in 
their inventory management systems, which 
simplified these processes. On their journey to 
setting up CLOSET, they interacted with Muneeb 
Mayr, Founder of Bykea Pakistan, at a 
networking event.  He advised them not to 
invest 
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research field, diverse opinions and perspectives 
drive innovation, discovery, and scientific 
advancements. Women are statistically more 
affected by neurological disorders, so it is 
extremely important to see more girls pursuing 
careers in STEM.”

Too many girls are held back by discrimination, 
biases, and social norms that influence the 
quality of education they receive and the subjects 
that they study. Dr. Zahid believes that this gender 
inequity begins at a very young age for girls. “The 
main barrier for women in entering the STEM field 
is usually financial constrictions. In Pakistan, 
families typically invest their financial resources 
in their male children first – the male child is 
prioritized for placement in good schools and is 
trained from a young age to become the provider 
for his family. For women, simply getting access 
to the necessary education and discovering a 
love of STEM is a significant barrier.”  

Dr. Zahid pointed to self-doubt as another 
significant challenge for women in STEM.  To 
overcome insecurities imposed by society, Dr. 
Zahid suggested:  “We women are always trying 
to prove ourselves. Women must work twice as 
hard to stand out in a field that is predominantly 
male, and we can overburden ourselves with the 
constant pressure to prove that we belong. This 

self-imposed pressure can make women in STEM 
easily doubt themselves, which is why it is so 
important to lift each other up and support one 
another.”

Dr. Zahid’s pioneering research has reshaped the 
way that neurodegenerative disorders - like 
Alzheimer’s disease - and possible treatments are 
now understood. Her team was among the first 
to approach Alzheimer’s as a metabolic disorder, 
when the body’s metabolism process fails and 
causes the body to have either too much or too 
little of the essential substances needed to stay 
healthy. By linking neurodegenerative disorders to 

common metabolic disorders - such as diabetes, 
high blood pressure, and obesity - Dr. Zahid’s 
work has made diagnosis of early onset 
Alzheimer’s and immediate intervention possible. 

By applying proteomics – the large-scale study of 
proteins – Dr. Zahid has opened brand new 
possibilities for understanding the causes of 
Alzheimer’s and its potential treatment. Dr. Zahid 
shared her goals with KoN: “The aim of our 
research is to understand the various underlying 
mechanisms in Alzheimer's disease, through 
advanced molecular and proteomic approaches. 
Our lab is extensively involved in exploring the 
molecular basis of the disorders with techniques 
including neuroscience, structural biology, 

neuroproteomics and genomics technologies,” 
she explained. Although there is no known cure 
for Alzheimer's disease, thanks to Dr. Zahid’s 
team, there are emerging treatments that may 
temporarily improve or slow progression of 
symptoms. These treatments can help people 
with Alzheimer's disease maximize brain function 
and maintain a higher quality of life for an 
extended time. 

Looking to the future, Dr. Zahid is very excited 
about the potential for naturally occurring 
compounds, such as phytochemicals 
(compounds that are produced by plants), as 
possible treatments for Alzheimer’s disease and 
dementia: “The researchers at our lab are 
investigating natural products that have great 
therapeutic potential. Naturally occurring 
compounds have less side effects when used in 
treatment and could even be included in a 
patient’s normal diet.” Dr. Zahid’s lab has studied 

natural remedies, such as turmeric, that she 
hopes will someday be developed into an 
effective treatment that helps protect brain cells 
from degeneration. 

Dr. Zahid and her all-female team in Islamabad 
continue to advance their field with breakthrough 
research on neurodegenerative disorders. “My 
current research group (seven Master’s students 
and six PhD students) is entirely female, not by 
design but more reflective of the positive 
momentum and the increased opportunities that 
women now have in STEM,” she explained. “I want 
to help encourage and mentor this upcoming 
generation of young women in STEM, so that they 
can continue to drive innovation and contribute to 
further breakthroughs.”

For more information on Dr. Saadia Zahid’s 
research, please visit: 
https://asab.nust.edu.pk/research/ 
|*|

espite notable progress in recent decades, 
gender inequality in access to education 

persists throughout the world. This is very 
apparent in the fields of science, technology, 
engineering, and mathematics (STEM), where 
women are especially underrepresented and 
make up a mere 28% of the world’s workforce. 

Dr. Saadia Zahid, an Associate Professor of 
Neuroscience at Atta-ur-Rahman School of 
Applied Biosciences (ASAB), National University 
of Sciences & Technology in Islamabad, is an 
example of a female trailblazer in the STEM field. 
As an alumna of the U.S. State Department’s J. 
William Fulbright Fellowship Program, Dr. Zahid 
completed paradigm-shifting postdoctoral 
research at The Salk Institute for Biological 
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Studies in San Diego, California. “My Fulbright 
Fellowship experiences in the United States 
taught me new techniques and applications that I 
now apply to my ongoing research in Pakistan,” 
Saadia shared with Khabr-o-Nazar. “In my 

“My Fulbright Fellowship 
experiences in the United 
States taught me new 
techniques and 
applications that I now 
apply to my ongoing 
research in Pakistan.”
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possibilities for understanding the causes of 
Alzheimer’s and its potential treatment. Dr. Zahid 
shared her goals with KoN: “The aim of our 
research is to understand the various underlying 
mechanisms in Alzheimer's disease, through 
advanced molecular and proteomic approaches. 
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molecular basis of the disorders with techniques 
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treatment and could even be included in a 
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natural remedies, such as turmeric, that she 
hopes will someday be developed into an 
effective treatment that helps protect brain cells 
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continue to advance their field with breakthrough 
research on neurodegenerative disorders. “My 
current research group (seven Master’s students 
and six PhD students) is entirely female, not by 
design but more reflective of the positive 
momentum and the increased opportunities that 
women now have in STEM,” she explained. “I want 
to help encourage and mentor this upcoming 
generation of young women in STEM, so that they 
can continue to drive innovation and contribute to 
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natural remedies, such as turmeric, that she 
hopes will someday be developed into an 
effective treatment that helps protect brain cells 
from degeneration. 

Dr. Zahid and her all-female team in Islamabad 
continue to advance their field with breakthrough 
research on neurodegenerative disorders. “My 
current research group (seven Master’s students 
and six PhD students) is entirely female, not by 
design but more reflective of the positive 
momentum and the increased opportunities that 
women now have in STEM,” she explained. “I want 
to help encourage and mentor this upcoming 
generation of young women in STEM, so that they 
can continue to drive innovation and contribute to 
further breakthroughs.”

For more information on Dr. Saadia Zahid’s 
research, please visit: 
https://asab.nust.edu.pk/research/ 
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Breaking Barriers 
with Bylines
Journalist Amber Shamsi 
Talks About Her Journey

SARAH: How would you explain your 
experience in journalism, and where do 
you see yourself today? 

AMBER: My experience in journalism is 
very wide-ranging. I started off as a 

print journalist, and I thought I would be 

By: Wasim Abbas 

in print forever, but around 2006, I realized 
that print media did not have a large audience, 
and everybody was moving to television. So, 
very reluctantly, I moved to television. It 
coincided with the Lal Mosque operation, and I 
wanted to report on it. My Director, Zafar 
Abbas, who was then the editor at Dawn, 
encouraged me to appear on camera, and that 
is how I ended up hosting a talk show on the 
upcoming election, despite working as a copy 
editor. Later, I was lucky enough to join BBC 
Urdu, and from there I transitioned to a real 
reporting job where my passion always lay. I 
think I always wanted to be a witness to 
history—that is why I became a journalist.
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With a career spanning more than 20 years, Amber Shamsi is a well-known name in the field of journalism 
in Pakistan. Shamsi is an award-winning journalist who worked in television, print, radio, and production for 
BBC World Service and other networks. She is also an esteemed alumna of the International Visitors 
Leadership Program–the U.S. Department of State’s premier professional exchange program that provides 
current and emerging foreign leaders, in a variety of fields, with a study-tour experience in the United 
States and allows them to cultivate lasting relationships with their American counterparts. When the 
Center for Excellence in Journalism (CEJ) at the Institute of Business Administration in Karachi was 
looking for a new director, it is no surprise that Shamsi was selected through a very competitive process. 
In this interview, BBC’s Sarah Atiq talks to Shamsi about journalism, feminism, and Pakistan. 



environment. I was working at an 
English-language magazine where half the staff 
were women.  Most editors with whom I worked 
were progressive men. For example, when I was 
expecting my first child, I was given a separate 
room where I could bring my baby because I didn't 
have help at home. But I do feel that reporting is 
still dominated by men. And it is again because 
women don't have the same opportunities to 
network and expand their portfolio of experiences. 
Men are able to work long hours when many 
women still can’t afford to. Also, the stories 
assigned to male and female reporters are 
different, and assignments are often based on 
archaic gender roles and assumptions.

SARAH: You are a mother of two beautiful girls. 
Was there a point in your career when you had to 
choose between your family and your career?  

AMBER: We need to understand that journalists 
do not have fixed working hours. You need to 
travel a lot, and you do have to make that choice. A 
lot of women find this difficult because either their 
family doesn't support them, or because most 
women are the default primary caregivers at 
home, and thus the household responsibility falls 

SARAH: Yes, indeed, that’s something you have 
always advised me to do - to go out and report 
and experience history. I feel incredibly lucky to 
have a mentor in my professional field. Do you 
think it’s important for journalists, especially 
women, to seek mentors? 

AMBER: I think you really cannot do very well at 
your job and can’t go beyond a certain point if you 
don't have a mentor who guides you towards your 
future. Having a female mentor is important 
because there are different issues that women 
must navigate. For example, how do you navigate 
reporting from the field? How do you protect 
yourself? How do you ask for a pay raise? I 
remember, when I was working at a TV channel as 
a senior copy editor, a few of the reporters would 
turn in stories that simply read like press releases 
and needed revision. When I gave feedback, one of 
them dismissed me, saying I did not know politics. 
There were other times when I wanted to do a 
show on foreign policy, and people would say, 
“well, why don't you host a fashion show?” So, I 
think it is very important to have female mentors 
who have been through the grind and have the 
experience to help younger women, whether it is 
with handling micro aggressions in the workplace 
or navigating their career. 

SARAH: Do you think that times have changed? 
How different or similar is the current attitude 
towards women in the news room in Pakistan 
when compared to your time in the newsroom?  
What about outside the newsroom?

AMBER: Unfortunately, I don't think newsroom 
environments have changed much. Probably 
because there are not enough women in top-level 
positions, and we also don’t have many female 
reporters. Personally, I was very fortunate because 
my experience was in a very protected 
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largely on women. Even I had to make a choice 
when I moved from Karachi to Islamabad. I didn’t 
have any help at home, so I chose not to work at 
that time. I remember when I had travel 
assignments, I received a lot of negative 
comments from my family, like: “your kids are so 
young, yet you're leaving them for a month,” or 
“your children need their mother.” Honestly, I felt a 
lot of guilt. So, I learned ways to balance my 
relationship with my children and my work. I would 
ensure that I spent quality time with them, took 
them out, or video chatted with them if I were 
away. But it is difficult, and you must constantly 
make those choices. And not many women have 
that option. I just found myself lucky enough to 
have a very supportive husband.  

SARAH:And perhaps, people need to get over this 
idea that women are super heroes who are 
supposed to look after the home, and the children, 
and excel professionally as well. Coming back to 
journalism, currently all around the world, it is a 
hard time for journalists as media freedom seems 
to be under attack. How would you rate your 
experience being a female journalist in Pakistan? 

AMBER: Absolutely. There are questions about 
media freedom and the decline of democracy 
every where. I think there are certain places and 
people who want to undermine the credibility of 
journalists who are critical to any free society, and 

unfortunately, we see those trends in Pakistan
as well.

One of the most important things journalists need 
to know is how to navigate the red lines, even 
when the red lines become a little more grey. 
Another major issue is that journalists around the 
world, and particularly female journalists, are 
facing online trolling. This is a global phenomenon, 
and I didn’t understand it until I experienced it 
myself in Pakistan. And I, again, believe that the 
aim of massive online campaigns against 
journalists and women journalists is really to 
undermine their credibility in the eyes of the public. 

SARAH: You've been on a U.S. Department of 
State exchange program. How was the experience 
for you?

SARAH: I was part of the International Visitors 
Leadership Program (IVLP), and our theme was 
“countering violent extremism.” There were several 
journalists from Eastern Europe and the Middle 
East. Those connections and the friendships 
remain, and we still stay in touch. It was a very 
intense program of about three weeks, we were 
travelling together, and it enabled us to bond, 
discuss and share ideas, and talk about situations 
in our respective countries. I really enjoyed the 
program.   |*| 
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�� اور  ��ں    �
�

��ت، ُ�  ��   ��  �  �  �
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� ��� � ��  ��� �

��
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و�   ���  �  �  �  � �� آ�ز   �  �   ��

� �� ��   ا��   ا��  ��
�   ��

� �� �� ُاس  اور   �  � ���  �  ��  � روا���ت   ��� �
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�  �  �  �  � �� ا����  �م  ا� 
�ا�� �اد 

�
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�۔  ��  �  ��  � ان    ��  �  �   ا��  � 
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�
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��  �  ��   ���   ��   �

� �
�

�  � �ر  �ے  ��  �  � اس   � �ں 
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�
� ���

�
� ۔   � ��  � �� ��ل   �   ��� اور  ر��، و�� 

� �م  �
�
�  �  �� �ر�  �ار  �

�
����   ا�� ���ت   �

�
� �م  وا�   ��  ��� 

�۔  � ڈا�   �  �   �� "،� ��ز   � �ؤں  ���ى  ���

� ����ن    � 2022ء ��  � ڈا�   �  �   �
�

�  � �و�ام  �اِى  � ڈ��  اے 
� ا�از   �  ��  ��

�
�   ��   ���  � �ا�ن  ���   � �

�
�ا�   � ���   ا��  �    ا��

� 14 �رچ 2022ء �� ُان   � ����ى   �� ����
��   � �� اّول  ��ن  �آں  ��  � ���

�
� �۔ 

�ارڈ 2022ء � ا��   �
�

��ر� ��   ��   � ���   ا�� وا�   ��   �� �ر  �ان  ا��
�ازا۔  �
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 ��  �� �رى    ���� �دى  �
�
�� اور    ��� اور    ا��  � �و�ام  اِى   � � ڈ��  اے 

�ں وا�   �� �وع    � ���   �� آ���د  ا�م   �  �� �� ���ہ  ���� ��ن   وا� 
�۔ ر�  �د  �

�
��  �" �� ���

ا���   � � �� " �
�
��   ا��  � �ل    د��  �

��   �ز��   �� دور  ��دہ  �ل  �
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�  �  �� �رو���رى  ا�   �  �� �� ���ہ  ����

وہ ۔   �  � ��  �
� �
ا�  �   � � ا��  � �ل    د��  � �ں    �� �ں  ز���  �   � �

�
�ا� وا� 

ذا� ا�   � �ا�   � �ل    د��  � �ں   �  �  � �" �ں    � ��  �
�   � �

�
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� �م  �
�
�  �  �

�
��  �

� ��  ��   ا��   �� آ���د  ا�م  اور  ر�   ��  �   ���
ا� �ںوہ   �  �   ��   ا���  �   � �

�
�ا� �ف   �  �  ��   ��  ���رے 

دے  ��  �   �ز�� ا�   ��  � �ن  ذ�   �  �  � �ڑ   � �ں 
اس ا�ب   �   ا��  �  �   ��   �ز�� اور   �  � ��ن   �  � ۔  ��

��“۔   �
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�
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�
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��  � �ل    د��  � �ں 

�م �
�
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�
��

� ا����   � و�� �ر   ��� ا�� دى   �   �� " �   � ��  �  �� �� ���ہ  ����  �  � � ��
�ان ��  �  � �� �ہ 

� �
��  � �ب   � اس    � �� اور   �  ��   �� �و�ام  ����ن 

��ت  �� ،��� ��
� �
�
�  � �ر، ُاس   � �رو���ر   � �ر   ��   �� اس   �  � رہ 

�۔ ر�   �  � �ا� 
�

� ر��  �م   � �م    �� ���رے   � ُا�ر   �  � د��  اور 
� ��� �� �د�ر  ز���دہ   �  �  � ر��  وا�   ��  �  � �دوں  �

�
�� وار   �

���  �  �
� ���� ��  �  �  � �وپ  �ع   �   � �

�
�ا�  � د��   �� �ں   ��

"��۔

� ُا����    �
�

� ��ہ   � �و�ام   �  �  �� �� ���ہ  ���� اور   �   ��� ڈا�  �ف 
� �ا�ت   ��  � �ہ 

� �
�� �ر����    ا�� وا�   ��   ��  �  �   � � ���

�
�

� �
�

�ا� وا�  �ن  �ن  ا�  وہ   �  �  �  �   � �
�

�ا�  � �
�

وا� 95 �  
�
د�� �ا���ت 

�  �  �  � �
�

� 48 � �۔    د�� �رہ   �  ��  ��   � � ���
�
�   ��  �  � 

��ء ا�   ��  � �وے  ۔   � �� ا��    �� ا�دى  �د   � ُان   �   � � ���
�
� 

��ت  � دى   � �ا�   �  ��   ��  � ��� �ض   �  �� �ر�   �
�   ��   ��   � � ���

�
�  �   ��� �

�
��

�
�  �  ��  �����

��
  �� ���رے   �   � �ر�� اور 

د���۔ �ار 
�

�  � ��ہ  ز���دہ 

اور ��ر  �
�

آ���د، � �ور، �  آ�ز  دو���رہ   � �و�ام  �ز 
�
��

� ا����   � و�� �ر   ��� ا��
��۔   �ن 2022ء ��   �� �ر�ز   �  ��   �� �ن 

� ��  �  � ا�دہ  ��  � �و�ام  اس    ��  � �ل   � �ں   �   ��� ڈا� 
�ں  

� د�� �رہ   �  ��   ���   �� �و�ام  اس   �   � �
�

�ا�  � ��� �� �م    �� ” : 
، ���  ��� ����

�
� ��ہ   � �ا�ں  ا�  اور    �

�
�� �ر    �� �ر�ں  ا�  وہ   �  � ��

�۔   �� آ�ن   �  �  �� ���   ر�� “���د 

Abira
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��
� �����   �

�
�� :� ���

��
�

ا�  � �ں  �
�

����� �م  �ن   
�
���  ��

� ُ��ل   � ا�ف  اور  �ى  �ا�� ��  �ق، � 
۔ � �� ر�   �  

� ��

�ر �
� �

ا�   � � ��  �   و��  � �ق   ��
�

ا�  ��  �� �ر   � �ں  ������  �
�
� �م 

۔ ى  �ار  ز��   �  � ادوار   �   � �
�

�  �  
�
���  ��  �  �  ��

،��   �� �ؤں    ���   �ا��   ا��  � ����ن  �ورش  اور  �ا�  � ��  � ُان 
�ون � ��   �

�
و�  ��  �  � �ر  �

� �
ا�   �ز�� اور   �  ��   �

�
�   �� آ���د   ا�م 

�۔ �� �ف   �   ��  �
� ���� �� اور   ��  �

ورا�   � � ��  � ُان   �  �  � وا��د   ��  ��  � ����ت  ��رہ 
� � �

�
�ا� ���ر 

��� ���   �� ����ن    ��  �  �   �
�

�� �ات 
�
ا� �ے   � ز�� 

�۔  ��
�
�  �  � ��� �ك  �ف   �  

�
���  � ر�ں  �ر   

�
� در��

�  �  �  �  � ان   �  �� �ع   � ز��   � ان   �   � ��  �  وہ 
و�  � �۔ "اس  د���  ا�د   �  ��  �� �ل   ����  ��  � ��ں   ��

،��   � � �� ����ت    � �
�

��  �  �  � دوران   �   و��� �ا�   �
�ردى �� اور  ��ى  ���  � دوران  اس  اور   �  �  �  � �ں  رو�� اور  وا�ت 

۔  ����   ���  � ر�   �

ا��   ��  � �ق   �   � �
�

�ا�  � �د   �  �� دوران   �  
�
� �� اس  ا� 

� �دوں  �
�
��  �  � ۔ا�ں   � �ا���   � �ر   �   و��   � ��� اور  ��م 

�� آ���د  �� ، ا�م   
�
� �� �و  ُرو��  � �رٹ   �� آ���د  ا�م  ��ت   �  �د 

�ن
�
�
�

�� ، ا��� � ، اور  �ا�  ���  � �ں  �
� ��  �  �   �

� ا��  �� ا�� ���ر  �رٹ 
- ��  ��  �   �

�
ا��� اور    �

�
����� ��  � �ں   �   � ��   � ���� �� اور 

�۔   ���  � ا�    ���  � �ں  � ��� ���  � ز��   � ُان  اور 

ر  �  � ر�و�ں   �  � ا�ف   � اور  ��ن    �� ����ن  �ن   �� 
� �ل  ا�   �  �   �� �ل    ا��  �  � ، � ��   �

�
� ��ن  وا�  وا�   �� 

��  � �ر    �� �رٹ    ���  � ��ن    ا�� ���ر   �   �� ����ن    �� 
��  �  ��   ��   �

�
ء � �����  � �م  ا�  �اس  ان    � �� ��۔  ��  � ��

��ہ  �   � ��  �  �� �۔  �ورت   �  ��  �� اور��� ا�ا�ت   � ���
�
�

� �� اور   � �ى   �  ��� وا�   ��  ����  � �ا�   � �ر�ں  ��
� ر��  � د�وا   � ا�ا�ت  �م   � د��  �  � ���  ����   �

�
�  �� �

�
�  � اس  ��

�   �
�

�  �   ��� ا���  �  � ا�ف   �  �  �   � �
�
��  � �ا  �۔"��

���  �   � �
�

�ا�  � �وں  ا�   � �زى    �
�

� اور  ا�ار   � آپ    ��
�۔"۔ �ے   ��  

�
�
� ��

ا�ف  �  �  �   � �
�
��  � �ا  �� 

��  �   �
�

�  �   ��� ا���  �  � 
ا�  � �زى    �

�
� اور  ا�ار   � � آپ 

�
� ��  ���  �   � �

�
�ا�  � �وں 
�۔ �ے   ��
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�  � �ك 
�
�  � �اج 

�
�  � �ى  �ن  ا�   �  آپ 

�۔ �ے   ������
�
�  � �����  � �ف   �  ���

��  �   ��� اور   �  � ��ن 
� �ن  �ى  �

�
��  �  ��  � راو�ى  �ورش  اور  �ا�  � ��  � �ن   ��

� اور  ا�ل   � روزا�  وہ   ��  ��� �� �وان  ۔   ��   �� �ؤں    ا��
ُان ا��  ۔  �

�
�  ��  �  � آ���د  ا�م    ��  �  ��   �� �ر�  �

�
�� �� ازاں 

�د  �� اور   � ��م    ��   ��� ��  �  �� � �� ��ے  �� �د   � ��ان   �
� �دوں  �

�
��  �  � ُان   �� ��   �

�
�  ��  � ��� ادا  �دار   �   ��� ��� ا�   �

� �ر  �
� �

ا�  �  � ��ن    �� �ر�ل    ا�� �ا۔   � ���  ��  � ر�و�ں 
او ��ن   �  � �ق   ��

�
ا� �۔  �دل  �ى   �  � � د�� �ا�م  ��ت 

�
��

� ا�ں   �  �  ��  ��   �
�

ا�ٰ �   ��   ��� �� ا��ا�    � � �� ����م  ر 
�ا� �

�
�   ا�� وا�   �� �ا� 

�
�   �

�
�و�  ���  �� ��   �

� ��� �
�

�ؤ�  �� ��
�د���۔ 2018ء �� �وع   � ��� �م   ��  � �ادارے  ا��  �  � � ء ا�� �ت  ��   �� آ���د  ا�م   �  ا�ں 

�۔ ��  �� د�  ا�   � �م  ��  �

و��� ا�   � ا�ں    � ��  �   � ��  � وہ 
اور  

�
�
�

�ارى، آ� ���  � ا�ں   �  � �وع 
ذ��  �  � ��ن    � ��   � �

�
�ا� �ر� 

ا�ں �۔  �� �وع   � ��� در����   � �ں 
�م   ��  �  � ��ن   �  ����  � ���

�
�  � 

اور �ر  �
� �

ا�  ���  � �د  وہ   � و�   �  �� 
�  �   � ��  �� آزاد�س   � �ر   �� 

�   ��  �  � ُان   � و�   �  ��   و���
ا� وہ  اور   ��  ���� ��   ���  �  ��  �� د� 

�ا
�

�� �� �ازن    �� �ت  �
�
�و�  � ز��   � ��� اور  د�ى 

ا�  �  � �ر   � �ں   �  �  � �ہ    ا��  �� ر�   ر 
۔ � ��  �  � ادا  دار���ں  ذ� 

�  ��  �  � ز��   � ُان  د�  �ى    �� ا�ف   �  � �ن   �� 
�ر  � �د  روزا�  وہ   � و�ں   �� ���� ��  � وہ    �� �ؤں   � �۔  ��ذ 
�ہ
�
��  �����  �   �� اور    �

�
�  �  �   �� ���رے   �   � �

�
�ا� وا�   �� 

وا�  
�
د�� �ل  ز��   � ُان   �  � �ر   � ر�  ��ش   �   � �

�
�ا�

�ں، �
�

ز���د�  ��  � �ں  �۔   � ���  � ��  �� ���
�
�   �ا�� �ورا�   � ��ت 

�  
�
���  � اور  وا�ت   � ���

�
�  �  �  � ��اب  �

�
� اور  �ں  �د��

�
� �ى 

� �� �ط   � ���
�
�  � �م  اس   � �ن   ��  �  �� ذا�   �  ��  �

�
��

��۔ د����   �  � ا�   �  � 

�� دور  ا�ا�   � ز��  ورا�    � � �� ا�   � �ر   �   و��  � �ق   ��
�

ا�
�  � �� �م   � ��ت  �د    �� ���رے   �  

�
���  �  � �ن   ��

� �دوں  �
�
��  �   ��  � دا�    �� ��ں    ���� ��  � ����ن    ا�� ��

� ا��    و��   �� �رٹ  �
�

�� آ���د  ا�م  �۔   �  �  �� �دہ  �ر 

� �
�

�ا� اور  �د   � �دوں  �
�
��  �  � ا�ں   �  ��  �� �م   � �ر   � 

��  ��   �� ��ت   �  �   �
�

��   �� �ا�  �� �ف   � �ں  اور 
�  � ا�� ���ر  �رٹ   �� آ���د  ا�م   �  ��  � و�   � ��ت 

�
�  � ُان  �۔  ��

��
�

ا� اور   �   ��  � اور   
� ��  �  �   �

�
�  ��� اور   �  �   �

� ا��
�۔ ��  � �� �د 

�
�� �� �اہ  ���  �  

� ��   � �����  � �ق 

� �۔  ز���دہ   �  �   �ز��  
� روا��  � �م    ��   ��  � �ن   ��

� ��دہ   �  �  � �� اور   �   � �� �
�

�  �  � �دل  ُان  �ا� 
�

�  �  ا�ف 
ان  ��  � �ل   �  �  � �ا� 

�
�  � ا�ف   �  � �وات  �م 

�۔ دى    � ���  � ���
�
�  � د�   �

�  �  �  � ا�   �
��

� ��  � �ل   � �وات 
� ُان  ��ں  ��� ���  � �ن   �� 

اور ��، �م   �� ���  � ��ں  ��
وہ ۔  � ��   � �

� �
�  � �ا� 

�
�  �

� �ر  ��ص  �ا�   اس 
� وا�ں  ��ان   ا� 

اس   � �� �ف   �  �ون 
�� �ا�ں  وہ    � ��   �

�
 و�

��  �  
� � ��   ��  ��ت 
۔   �

�
�  ��  �� 

� ُان   �  �  �  �   � ��  �  وہ 
�  �  � ا�ا�   ��  � ان   �   �  وا���
� �

�
�� د��   � �� ا����ت   �  �� �

�
�
�
�  � اور   ��  وہ 

�  �� �ن 
�
��  � را�ں   �  �� ��� وہ  ۔  ��  �   �� �ں  ����  ��

�� ���� �
�

 �  �   � ���  �  � �ا�  وہ   �   � ��  
� د�� �رہ   �   � �

�
�ا�  �ا� 

�ف  �  ���  �  � �ك 
�
�  � �اج 

�
�  � �ى  �ن  ا�   �  ۔ "آپ 

�  �  � د��  � ����ں  و��   ا��   �� �ا�ں   �   �۔ "�� �ے   ������
�
�  � �����  �

ا�   ��   � � �� ۔  � �� ر�  �ار 
�

�� ��  ��  � �د  ���و�د�   �  ��  � ��ت 
�  ���  �  �  � ا�   � �ر�د�   � آپ   �  � ���   �

�
� ا� 

�۔"۔  � ��� ا�   �  �  �  ��  � �ر�ل    �� �رت 
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�ں  ر�   � �م   � ��ع   �  �  �   � ��  
� د�� �رہ    ��  � ���

�
� �ن   �� 

�  �   � ��� �ا�  اور   �
�
����� �  � ���  ��  � �ا�    �� ���رے   � اس 

۔  �
�
����� �  � ���  �� �ل  ��

� �ں  ��� اور    � �
�

�ا� �ا�   �  �� ع  �و  ز��  ورا�    � � �� ذا�   �
�
��

وہ اور    � ��  
� د�� �رہ  ��ر   � �ت   � �د�   �� ��   ا�� �ن   ��

���پ، �  � �ر  ، �ص  � وا���   ۔ "�� ���  �� آزادى   �� وہ   �  �   ��
� �ر   � �د 

�
� آزاد    �� ��ہ   ��  �  � �دا�   �  � دارى   ذ� 

�چ آزاد   � ُان   �   � �
�

�ا� ۔  د�� ا�د   � ���ں  �
������ ا�  وا�   ��  �  ز�� 

� ��� ا�  وہ   �  � �د  �
�
�� ا�  اور   �� دى  ا�زت   �  ��   �

�
�  ��  � 

�� �دى 
�
�   � �

�
�ا� ا�  "۔  � ��  �  � �ب  ���   �� ز��  ورا�    � � �� ا�   �

ز�� ورا�    � � ��  � ُان   �   ���  �   ��  �  �� ا�  وہ   �   ���   �
�

�  �
�ز��  � �ر   

� روا��  �   � �
�

�ا�  �  �  � �ى  � ��  �� ��  � ر�   �رى 
�۔  � ���  � ��  ��  � �ڑ� 

�   � ��  ��  ��  � ���
�
�   �� ���رے   �  �  � ز��   � �ن   �� آپ  ا� 

۔ � ��  
�
�  �  ��  �  �

� �
�

��  � ان 
@Ayesha_SK11

�ى " �ا�� ��  �� �ر   ��  �   � ��  ��  ���
���  �  �� اس  �ن   �� 

��  �  � اور   � آ�ن   �  �   ��  �   � �
�

�ا� �ل   �  ��  �� 
�� اس   �  � ���  �  ��  � �ر   ��  � �دار   � ان  ��ہ   �  �� ��
� ��  � وہ  �۔   ��  ��  � ز���دہ   �  � �دوں   � ُان   ��  ر� 

ر�   � �
�
��   �� آپ  ا�   �  � �رہ   � ُان    ��  � �ں  ��� اور    � �

�
�ا�  � 

�ا�
�
� ، ا�د، �اؤ، �  � �

�
��  � ر�وٹ   � ��  ��   �� راہ  ا�  اور   ��

��۔  � �� �ر   �  � اور 

�  �  �
��ر

� �
���ا�  �   � �

�
�ا�  � �م   � �� �ن   ��  �� ر�  �رى  �م    � ���

�
�  �  ا� 

�ا� ا�ا�  ا�  اور    � �� ر�   �  �   ��  �   �
�

�  � �م   �  �� 
� ��� �م  ا�   �   ��   ��� ��  � ����ن    ��  �  ��   ���  ��  �

وہ   ��  �  ��  � ا�    ��  � �ا�   �   � ��  � وہ  ۔  � ��  �� 
۔ � �� ر�   � ا�ر   �   �

�
و�   ���

ذ� ���پ، �   � �ر  ، �ص  � وا���   ��
��  �  � �دا�   �  �  دارى 
� �ر   � �د 

�
� آزاد    ��  ��ہ 

� ���ں  �
������ ا�  وا�   ��  � ز�� 

۔ د�� ا�د 

 خ�ونظر| 29



�آ�ز   ��� �ں�� رو��  ��

�   ��  � �ل  �
� �
�

��  � ر�و�ں    ذر��

�آ�ز   ��� �ں�� رو��  ��

�   ��  � �ل  �
� �
�

��  � ر�و�ں    ذر��
��گ  �� �� :� ���

��  ��  � ����ن  اور    � ��  �� �
���� �   �� آ�    � ���  �� اور  ���ہ  ����

����   ���  �   �� �ل  �
� �
�  �� �ن   �  �  �   ��� ��� ا�    �� �ت 

�� �ر��  ���  �� ��  ��  �� �ل  رواں  ا�م   � ز��  �  � ، � ��
� ���   �� �ں  ��  �   �

�
��  � �ں  دو�ں  �۔  ر�   �  ��  � 

��ان   ��  ��  � ��ں   �  �� �ر  �
� �

���ا�  � �ں  ���  �   ذر��  � 
� ��   ��   �

�
�� �ات 

�
ا�  �  � �ں  ز���  � ��ا�ں   � ُان  اور    � �

�
 �ا�

�� ���رے   �  ��  �   � �
�

�ا�   �� �ان  ��  � �ں  ��   �� ����ن   اور 
�۔  � �� ادا  �دار  ��ار 

�
�   ��  ��  � �ت 

�
��

�
�  

� روا��

؟ �
�

��  �   �� ���رے  ا�    �  �ال: ��
��� وا�  �رے  ��  � � ، �ں   � �ؤں  �ل   � �را  ��  �اب: � 

۔ �
�

ا� ( دا�) �  �� وا�ہ  �رى  �� اور   �  �� ���ڑى   �
� �� ���

� و�ں   �   ��� وا�  �رے  �� اور   ��  � ��ر   �   2003ء ��
ا�� ا�   � ا�ں  ازاں   � اور   � �� �وع   � ��� �م  ر�   �� �� �ر   �
�وع  ������ ��� �ل  �

� �
�   � 2012ء ��  � �۔  �� آ�ز   �  �  �� ��  ��

ُاس �۔  �� آ�ز   �  �   ا��  �  �  ��  � دو�ں   �   ��  � اور   � 
�  ��   �� �رے  �� �۔   � ���  � �ل  �ف   ������ ���  � �ں  ���   �

�
و�

�� ���ر�ں   ��  � ���س  آس   �  �   �
�

� �ب  �
�

د� �ان  ��  ���   ���
� ��  � �ر   � اور   �  �� دى    �

�
� ا�زت   �  

�
�� �ل  �

� �
�  � �ں  ���

� ���  �  ��  �  �   � �
�

�  � دو   ��  �  �� �ش  �ان  ��  �   ��
�۔  ��

آ���؟  ����� �ل  �
�

�  �   ��   � �
�

�ا�   �� ذ�   � �ال: آپ 
�ؤں ا�   �  �  � ر�   ��  �  �   � � ��   � وا��� �رے   �اب: ��
�  � ��ر   �  �   ر��  �� را�   � �ں  �����  � اس  اور   �ل 
ا������  � دو�ں   �   �۔ 2016ء �� وا�   �  ��  � دن  دو   � 
��   ��  �

� ��  �� وا�   ��  �   �� د�   �   �
�

��  � �ادرى  ��

ا� اور    �
�

�� �ؤں  ا�   �  � �ں  ��  �  �   ��� �
�
��

�
�   � ��  �  � اس  �۔ 

�   � ��  � دور  وہ    �� ۔  ���  �   �� دو�وں  ��ت  اور    �
�

 �ر�
�د  � �ں  �

�
�� ا�  �ا 

�
�ٰ ۔  �

�
�  �

� ��� ��� �ل  �
� �
� �ں  ���  �  �   �� �ن 

� �� �ل  �
� �
�  

�
� ���

�
�   ��  � �ں  ���  �  � �� �ت  د��  � دراز  دور   �  �

۔ �
�

�  ��  �

 �   � 2018 ء ��
�

����� اور   � ��  � �ل    ا��   ��  ��  �   � �
�

�   � ��
� � �

�
�  � �ہ  ا�راج   � �ر   ��  ���   �

�
و� اس  ر�۔  �د  �

�
��  �   ��  �

�
�

�  �  � �ں  �
�

� آ�  وا�  ر�   �  � ��ں  د�� آ�   �   �
�

� �ں  ���
��

�
�  � �ں  ��� 16 � 14 �  �  � �� 12 � 20 �ل    �

�
�  � ��  �

� ��� �

����  � �ى 
�
�� وا�   � وے   �� �م 

�
�ا�

�
�  �   ��  ��  �� �ل   � �� �۔  ��  � �� 

�  � � �� ۔  � ��  �� ا�د   � ��ں   �   ��   �� روز  �ت   �  ����   �� 
�  � �ں  �ڑ�� �رے  �� اور    � ��   �

�
�  � ا�� ز���دہ  �گ   � �ت   ��  �� 

�   �
�

�و�  � �ں  �
� ��  ��  �  �   �� اس   �  � ���  � �ا�ں    � ���

�ں �ڑ��   ���   ��  �� �ر��  �  �  �   �
�

�و�  � ُان  اور   �   در�ا��
۔ � ��  �� �رے  �ا�ت 

�
ا�  � د��   � �� ر��  اور  �ك، � 

�
��   ��  �
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��  ��  � آپ    �� �و�ا�ں   � �ر��    ا���  �   �
�

��   �ال: ��
��؟   � ��� �� �ر  �د  �ح   �   ��  � آپ    ��   �� �ل  �

� �
�

��� � �
�

�   �
� ا�ر��  �

� � ا��  ��
� ��   �� �ر�  �

�
�� �� �ب    ��  � : � ���  ��

ا���   � 2020ء ��   �� �ں۔  ر�   �  ��   �
�

�   ��  �  �
�� ) �  ��   �� �و�ام   � � ���� ��  �   �

�
��  � آ���د  ا�م  �ر�� 

� ��ں  ��ر    � �� � � ��� �ر  �
�

ا� وا�  ر�   �  � ����ن  �و�ام 
��   �

�
� �� �ر�  �

�
�� ��  �  �   ا���   ��  �  ��  �  ��

� ���� ��   ا��
���س

�
����  � ��  �  � �و�ام  اس  �)۔   � ��� �ا� 

�
�   ���  �  ��

�� �ے  �� ۔   �  ��   �
�

�   �� �ر�  �
�

�� ��   � �
�

ا� ���ر���  ��� ا�   ��   ر�����
�  �

�
��  �� �و�ام    �� ۔   �  ��  �   ��  �  ��  ��   �

�
�  � �ون  � ��

��   دو��  �  � اور   � �� �س  ��ل  �ع   �   ��  � و�ں   �� ��
ر�  �  �  ��  �  � د�� اور    ا���  �   ��  �  � �وع   � 
د���۔  � �وع   ������� ��   �� ���رے   � �ان  اور  ��، ز���ن   � �اد 

�
ا� وا� 

��  � و�ں  �۔  ��  � ��ہ 
� �
�  �   �� �ل  �

� �
� ا�    �� ��ت  ���  �  �   �� �

���  � �ن   ��� �� �� ا�  ڈا�   � �
�

�  � ����ن    �
�

و� اس    ��   ا���  � 
� �ں  ���   ذر��  � �ں  ��  �   �

�
��  � �ں   �  �  � �� ُو�ل   � �ارڈ   ا��

�۔  � �� د���    �� ا�اف   � ��ں   �  �� �ر  �
� �

ا�  ���

� �� دا�   �   �
�

ا��� ا�ر�    �� �ر�  �
�

�� �� �ب   �   �� : � ��� �ا  �� 
�� �ت    ا��  � ����ن    �� �۔   �� ڈ�ى  ����ز  � ��� �   �� ���ت  ���

�
� اور 

�
� � �
��  �� �� �ا  �� �ل   �� �۔  ر�   � �م   � � �

�
�   �

�
ا�ؤ� �ر    ��  �

�  ��   ���  �   ا���   �
�

ا��  � �و�ام  �ا ( اس  دا�    �� �و�ام 
�و�ام �د�    ا��  � ر�ؤں   ��� وا�  ر�   �  �  �  � �

�
د�   ��  اور 

� و���  �وڈ   �� �� �)۔   � ���  
� � � ��  �   � � ���

�
�  ��  � �اد 

�
ا� ور    � � ��  �  �

�  �  ��
�
د� �ى۔   ��  ��   �� ا�از  ور��    � � ���

�
�   ��  �  �  و� 

��  � �ل   �  �� ا�  ا�   � �اد 
�

ا� وا�  ر�   �  � �ں 
�  ��   ���� ��  ��   �� �۔   �  �

�
��  ��  ������� د�  �� ر�  ��ز 

اور   ��   ا��� �ہ  ر�����  اور   �   �
� � �

� ���رى  �
�

�   ا��  � )� وا� 
��ا�   �� ز��   �   ذر��  � �ل  �

� �
�  �   � �

�
�ا� ��ان   �  � ا�  ا��    � � ��

اور  ����� ��  ��  � ان    �� �)۔   �� �ا� 
�

�   � � ���
�
�  �  �� ادا   �دار 

��  �  � �و�ام  اس  �۔   ��  �� دار���ں  ذ�   �   �
�

��   �  و��
�   � �

�
�ا�   �� �ہ   �  �  ��  �  ��   ا�� وا�  ر�   �  � �و  � �� 

�� �ن   �  �  � ا��  �  � �ں  ر�   � ا�د   � �و�ام   
�
� ���

�
�   ا��   ��

 ��۔

� �ں  ��� ا�    �� ا�ا  وا�  ��ان  ا�   �  �  � آپ   �  � �  �ال: ��
�ں  � د��  � آپ   � ��  � ، �  ��  �

� ���
ُ
�  �  

�
د�� ا�زت   �  

�
�� �ل  �

� �
�

�ا؟  � ���  ��  � ا�ا�ت   �   ��� ��� اس   �  �
�ار

�
�� �� �ت  ا�   ��  � �ں  �م   �  �  ��  �� �رى  �اب: ��

ا�د  � �ں  ��   ��   � �� �ا   � ���  ��  � �ت   �   � �� �ل   �� ۔  � ر��
اس ۔  �را  ��ار  ��   ��  � �اد 

�
ا�  � اور   � ��  � �� دوران   �  �

� �����  �� �س    ا��
��  ��  �  � ا��  �   ا���  ��  �  �   ��  �  �  �  �ر�ل 

�ا�  � او�ت   � ��ت  ��� اور    �� ا�س   ��  �  ���  ����  �  ر�ؤں 
�وع  � ��� �ا�ات   � ر�ؤں   �� ��ے  ��  �  � ا�  �۔  �ورت   �
� ُان   �� ا�    � ��  �  �   � ��  � ر�   � �س    �

ُ
� �ن  � ���  �   ��

� ا�ں   �  � ا��    � � ا��  � �ں  ��   ��  � �ں  ��� اور    �� ��ن  ��  ��
�۔   ��� ��ت   � ان   � دو���رہ  �ل  اس   � �۔  ��   �

�
�  �   � ��� �رى  �� 
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؟ ��   �
�

�� �ات 
�
ا�  � ��  �   ��   �� �ل  �

�
�  � �ال: آپ 

���ں �� ���  � دار  ر�   � ۔  � ��  � �ل   �   ��� � � ��  �  �� ���� د� ا�  ��اب: اب 
د��  ��  � آ  اب  وہ   �  

�
د��   �

�
� ا�زت   �  ��   �� �ں  ��  �

� ���د   � ۔  � ��   ُ��  � �ا�د  ُ�� ز���دہ  اب  �ں  ���   �� �ل  �
�

� �ے  �� ۔  � ��
� �

�و�   �� �ج  �م   � ��� ز��  �ز   � �ں  ���  � �ؤں  �رے  ��   � ��
� ��   �� �۔  آ�    ���   �� �ں 

� روا�� اب    � ��  � �ود   �   ��  ��
� �ں  ���  � �ں۔   ����  ������ ��� �ل  �

� �
�  � �ں  ��� ا�   � �ں   �� �ؤں   �

� دا�    �� �ں  �
�

�ر� �
�

�� �� اور  ا��ں  ��ى  �� وہ   �   � ��  �� ا�ا�   ��
�  � ��ں   �� ۔  �

�
�ا�  �   �

�
در�ا�  � دا�   �  �� ا�ر�    ��

۔ � ��   ��  ��  ����
�
و�  �   ��� ��� ��رہ   � �ں  ��� در�ں  وا�  ر� 

��  � �
�

�  �  � �ں  ���  �  �   �� وہ   �  � �م 
�
� ��   ا�� ���س  �رے  �� ا� 

ز���دہ ا�   �  � �� آ�ز   �   ��  �  �   � �� �۔  �ے   � �ط   ��  �  �� 
� �ں  ���   �� �وں   �  � آپ  اب   �   �

�
� ر�    ��   �

�
� �ں  ��� 

ا��   ��  �   ��   �� �ادرى  �� �ن  �رى  ��   �� ۔  � ��  
�
�   د�� �ا   ������ ���

�۔ �م 
�
� �� ا� 
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w w w . C L O S E T o r . c o m

���   � �
� �

�  ���� �چ 
�

�  �   ا��
� � ��  � � �: ���رو�� ���

��   ���   ��   � ���  ��  � �دى 
�
�  �� �ى 

�
آ� آپ   �  �

�
������ ���د 

�س  �  �� اس   � اور   ��  �  ��  �  � داروں  �؟ �، ر� 
�

�� اس  ��ى  ُ��  � ��ت  ���  � �دى 
�
�؟ � � �د�� �ف  �ں 

� �
�  �  ��  �

وہ اب  اور   �  � ��  ����   ��  � �م  �
�
�  � �ِزٹ   �  �� ر�   ���

�� ��ر  ��ں   � ��ت  ���  � ��ت  �دہ  �ر  �
�
�  � �ا�ز 

� ڈ��
�۔   ُ��  � ُد�ن  �ر   �  ��

  
�
��� ا�م  اور   ��  �� ،�� �رہ   ����  � �زٹ     ء��

ر�  �  ��   �
�

�  �  ��  
� � � ��� � ��   �� �ا�  �ر�  �

�
�� �� ڈى  اِى    � ا��

�� �گ، �ٰ �   �  � ر�   �  �   �� آ�  وہ  دن    ا��  �۔ 
ز���دہ  �  � �ارى  ���

�
�  � �س    ��  � ��ت  ���  � �ہ  � �� �دى 

�
� ،� �ن 

� اورو�����  �ى، ���رات   �  �  �  �  ��  �� ۔  � ��  �� �چ 
�

�   � ��
� ��ں    �� �ا 

�
�ٰ   � ��  ��  �  ��  �   � � ا��  �   � ��� ��ت  ���

�۔  � ��  �  �  �  �  � اس   �  ��  � �س   � ا��  �  �  ��  �ا� 

ا�ل دو���رہ   � �س  �ا�   �� �
���� �  � ُاس  اور   ������   ا��  � ُان   �   � ��  � وہ 

�� ۔  �
�

� ر�   �  
�
�� ً� � �ر��  � داروں  ر�  اور  دو�ں   � ا� 

�
����

داروں ر�   � ُدور  اور  �ن 
�
دو�ں، � ا��   � آ���  �ل  �

�
�  � ُان   �  �  � ���ت 

���  ��   ا��  �  � ��  �  �  �  �  � �ا�   � ��ت  �ن  در��  �
�  ��  �� اور   

�
د��  � �ا�  ��ت   �  � �ں    �

�
�  � �م  �

�
�  �

ا�ل ��ت    � �
�

�ر� اور    �
�

�وا� را�   � دو�ے    ا��  � �اد 
�

ا� �ا� 
۔ �د�� وا�   � ��ن   �  �  ��

�  �  �   ��
� �� ��  ��   �� ��د�   �   � �

�
�ا�   �� �ى  �زٹ ،����� 

�   ���� ��  �� ��ت    � ���  � ��ں   � �ں   �   ���  � وا� 
�ا� ��ت  ا�  اور   ��  ��  � �ا�  �ض   � ر�   � �

�
� دس  �ف 

اور �ں  �د��
�
� �رت   ��  � ُان  �۔   � ���  ���� �� �ا�   �  �� آ��   � د��  �

� �وں  �م  ���س   � ُان   �� ��  � ��ز   � ��ت    ��  � ��ت  ���  � �م 
�
�

ا�  �   ��   �
�

� آ�ز   � �رو���ر  ا�   � ا�ں  �۔  ��د  ا�ب   �� ا�   �
� و��   �ا�� ا�ں   �  � �ا�  ���

�
�� ��ار 

�
�  �  �  �  � ��  �  � �وپ    ا��

۔ ��  ��  � ا�ر  ا�    ��  �  � اور�   ��   �
�

��  خ�ونظر| 33

2018



�ا�� اور  ا�د 
��  �  ��  ��  �  � �م  اس  وا�   �� �وع   � �ر    ا��  ا�� 

ا�   ��  �   �
� � ��  � �

�
ا�  

� � �
�

� �ا�   � ��� �ف    �
�

و� اور    �
� �

��  � 
�� آ��    �� ���رے   �  �   �

�
� ��  � ُان   ��  �� �م   � �ل  �

�
� �رو���رى 

� در�   �� در�� اور   ��   �� ����ن   �   �
�

��  �  � � ا��   ا��  � ��  �  ��
�رہ �۔    ا��  �   �� �و�ا�ں  �د   �   �

�
�و�  � اداروں  �رو���رى 

�  ��   ��  �  ���   ا��  � �ا�  اس   � ا�ں   �   � ��  ���
�� ر��    � ���   �� ���رے   � �ر   ��� ��  �  

�
د��   در�ا�� اور   �

�۔  �  �

�وں ��� �� ��ان  ان    �� ذ�   � �ر    ��� �
ا���  � � �

�
�   � � �ا��  �  � � ا��   ا��  � ��

�رو���رى  � ُان   �  �  �  �   ��� �
ا��� �۔  �زہ  ��  � آج  و��  اور  �ا�د 

آ�  � ����ں  �ن  �ر   ��� روز   � �دى 
�
� ا�   ��  � �� �۔  �دہ  �را�� 

�� �ق   �  �  �   ��   � ��  �  ��  � ���  �   � ز�� �س  �ص    ��  �
�  � �زٹ  �۔   � ��� �ا� 

�
�  �  

�
��  � اور  آ�ن    ا�� �زٹ  �۔ 

��  � وہ   �  �  � � د��  ��  � ُان  اور   �  � ��� �را   � �ورت   �   � �
�

�ا�
�� �ر�    �� ۔  ��  �  ��  �  � �ا�ں  ا�   ��  ��  � �د   �
�  

�
�
�

�   �
�

�  � وا�ں   ��   ��   �
�

ء � �����  � اس  اور  ا�از   �  � �
�

� ا� 
�۔  � ��� �����ں  �د   �   �� در�ا�ں  �اروں 

� �� وا�   �� ��ل   � و� 
��  �� اس    ����  �

�
� �م  ��د  ���س  ا�  �گ  وہ   �  ����  �   ��� �

ا���
ا�ں �۔  آر�   �  �  �   ���   ��� �رو���رى   � ُان  �اور  ��ر 

�
�  �  �� 

��د   ����  �  �   �� �رو���ر   ��   ا�� ���س   �  ��  ��  �  ����  � 
� �
�ا� اس   � ر�   

�
� در��  �  �  ���  � ان  �ل   �  �   � ��  � وہ   �۔ 

وہ آ���۔   ���� ��  ��  �  �� � ��  �  
�
��� ��ر   � �زٹ   � ان    �و��  �

�ت ���
�
� ،� �� ا�ح   � د�ن    � ��� ا�    �� �ا�   � ا�ں   � �ح   اس 

��   � ا�� اور   
�

�ر�   � و�� ا�  اور    ��  ��  � ��ت 
�

�  �  � و   �  �
اور  �   ��   � �

�
�ر� ز���دہ   � ز���دہ  وہ    �دو��  �  �  � �ا� 

�
� �ى   ��� �

�
��
��

�   ���
�

�  �� آن  اس   �  � ارادہ   � �زٹ  ��۔    ���  �  ��  ��
��ت ا�   � وہ   �� ��  ��  ����   ��� �ر�  �ظ    ��  �   � �

�
�ا�

��ت �ہ  �
�

ذ�  � �زٹ   � اس   �   ���  �� آ��   � د��  �  �ا� 
�۔  �  � ا��  �ا�ر   � ��

�  ��   � ���  �  � ا�ں    �� �ر�  �
�

�� ��  �   � ��  �  ��  �� 
�۔ا� ر�  د�  ز���دہ    ��   ���  � �ر  و  ا�اد    دو��   �� وہ  � ��

۔�� � ر�� �رآ�   �   �
�

�ر�  � ُان   �  �  � و�ر  ا�اد    �� �زٹ    ��
،�  � �ت  � ���

�
�  �   � �ر�� �ر   � �م   �

�
� ز���دہ   � ��ں  ُان   �  ����  � 

اور  ��� �
�

�  � ذرا�   � �ل   � ��، ��ن   � �ور���ت   �   � �
�

�ر�
دارو�ار  �  �� ���   �� اس  �۔   �  �   �

�
�  �

�
��  � �ور���ت   �   � �

�
�ر�

�   �� اور   �  � ���  �   ��� ��
�
�  �   ���� �� ا�ازےاور�ے�    در��  �  

�
��

�� � ��  �� ����
� �
��
 � �ت  اس  �،اور  ر�    ���  �  �  ��  � �س   ��

� �ح   � �
�

� دس   �� ���
�

� ِ���� �� ا�  ��ت  �۔  ر�  ��د   � ا�ر  �س   وہ 
�   ��   ���� ��  �   ��  �  � �رف   �   ��

� �� ۔�� � ��  ��   د��  � �ا� 
� ا�ل  دو���رہ   � ��ت  �ن  در��  �   � �

�
�ر� �زٹ  �وہ   �  ��

� �ا�   � �س   � �� �۔  ر�   � ا�م   �   ��   � �ر��  �   ��
� �� ��  �   ذر��

�وا���   ��� ��� ڈرا�  ا�  اور   �  � ���  ��  � �ر  ��  � اس   �  �  
�
د��

�۔  � ���
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�ر  � �ت 
� �رو���ر  ��ن 

�
���� ��م  ُاس    � ��  � دا�ن   �  �� ���   ا�� آج  �زٹ   �� 

�
�

� �ل   � �و�  ��  �  �� �ر   � ان  اور  �ت  وا�  آ�   
�
� ��   ��  ا�ا 

� ذرا�   �  � و   � اور   ���  �   � ��  �� ���د   ��  �� ۔  � ��  ����
��ت ا�   �   � �

�
�ا� �د  �زٹ  آج  �۔   �  �  �  �  � ��� �و� 

� �۔  ر�   � �ا� 
�

� �رم    ��� ��� �   ا��   ��  �  
�
د�� ��ر  ��ں  دو�ے 

آن �ت  �
� �

�  � ��، ان    ��� ��
�
�  � ��ں 

� ��� ��  � ، ان 
�
��   ��� ���  � ��ت 

��� ��ت  اور   
�
د�� �ا���ت   � �ا�ت   �   � �

�
��،�ر�   ���  ��

��  ��  
�
�
� ��  � وا�   � اس   �   �

�
و� �رہ  اور   

�
د��  � �ا�   �   �

�
و�

��  ��  � ��ں    �� ا�از    ���  � ��ت   �� د�ن  ۔  � ر���  � 
���س  � �زٹ    �� �ہ   � �ے   � �ر  �م  ۔   �  � ��� ر�  ��  �  ��

� �ہ 
� �
��  �   � د��   � ��   ذر��  �   ���  �� آن  �دہ  �ا� 

�
� ��ن  اور    � �� ر� 

۔ � ��  
�
�

�   � ���  � ان    � � ��  � داروں  ر�  اور  دو�ں   � ان   �  ����  �  ا�ں 
� ���   �� ���رے   �  �� ���  �  �� �ر�  اس   � وہ    �� �وع    � �� 

��  �  �� ا�ل  ��ت   � �زٹ   � ��ں    ا�اء �� �۔   �   ��
���د  �� �رہ  �۔   ��  �   ا��   ��  � وا�ں   ��  �� �رو���ر   �  � ���
ا��  � �ر   �  � و   �  ��   �� ���رے   �   ��� اس  �گ   �   � ��  �� 

� ر�   � �م   �  
�
د��  � �ا�  ��ت  �وپ   ��  ��  �  �  �

�زٹ �۔  �ون    ��  ����  ��  � �ت  ا�ا�    �� �رے  �� ���ت    �� اور 
�ر�  �  �� �ا� 

�
�  � �ا�  �ف  اور   � ���   �

�
�   �

�
�و�

�
� و   � ���

�
�  � ��ت 

� ُان   �  � �گ   �   � ��  �  �� �رہ  �۔  �ر�   �  �  �  �� 
آ�ز  � �رو���ر  ۔  � ��  

�
�  �   �

�
�و�

�
� �ے  ا�  وہ   � ��  �   � �� ر�   �� 

�ے وہ   � �دى 
�
� ا�  �گ   � ��  �  �  � �� ا�ر   �  �  ���

�
� �م    ا��   �� 

اور   ���د��  � ُان   � ��ت  اور  �ت   �   � ��  
�
� دے   � �ا�   � 

�گ  �   � ��  �� �ان  �� وہ  ہ  �ل   �  �� �رہ  ۔  � ��  �� وا�   ا��ت 
۔ � ��  ��  � �ر  �

�
� ��  �  ��   �

�
�و�

�
� ��ت   � �دى 

�
� ا�   �����

�  �  � ���  ��  �  ��  �� �ے   � �ا�   � ��ں   �   �� �وع 
�  �� ���

�
�  �

� ��  � �ا�   �  �  �  � �ب  ���   ��  ��   ��  � ُان   �� ��
�   �

�
��  � �ت  �

� �
� �ر  اور  ��ا�ں  �۔  �م   � دا�ى  ز���دہ   �

�  �  ��   ���   ��� ���   �� ��ت  وا�   ��   ��  ��  � �ا� 
� �ون  � �� اور  ، ڈا�ز  � �

�
�ا� وا�   ��   �ز�� �۔  �د   ��  � ��ں  ان 

��  �  � ����ن    ��  �  ��   �� �ں  �د��
�
� �ف   � �اد 

�
ا� وا�   ر� 

��  �� ۔  � ��  �� �ر    ��   � �
�

�ر� ���ى  ���  � �رو���ر  اس    �� وہ    � ��
��  � �دى 

�
� ا�    � ��  ��  �   �� ر� ء ازدواج    ��  � �ل  �د   ��

� �ا�    �� رو�  �ار 
� �� اّ�  �ف  �ڑا   �   � ���  ��  ����  �  � �

�
�ا� �� �ا� 

� ڈ��   ا��
�۔ ��  ��
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��
� � ��   �

�
��  � و�  �رو���رى 

�وں ا�ر���ں   �  �  �  �   � �
�

�ا� ُان  وا�   ��  �� آ��  �وا�   �  �
�
� ز���دہ    ��  �� ���  �  �زٹ 

د�ں  �  � ہ   �  � �� آ�ہ   �  ��  �� ۔  � ��  ����� ا�ل   � ُان   � �ر   � وہ  اور    � ��  �� �ى   �
۔ � ��   �� ادا  رو�   ��   � ��  � �ر   ��  � �اد 

�
ا� وا�   

�
د��  � �ا�  ��ت   �  � دوران   �

�وا� �رف  �ں  � ���  �  �  � �زٹ   ��  ��  � �ر�    �
�

و�
�۔  ��� � �

�
�  � � � �� وا�   ��  � �رف  ا�   �   �� �ل   �  �� ۔  � ��

� �س   �
� ��� �� � � ��  � ��   ��  �  �  ��   ����  �  �  �� �رو���ر   � ُان   �

� ��  �� �� �۔   ��
�
� ��ت   �   ������ ��  � �ا�   � اس   �  

�
د�� �ر 

��  ��  �� آن   �  � و   �  � ��ن  وہ   �   �
�

�و�  �  � � ا��   ا��
�  � آ�ن  ��ت  ا��  اور   �� ��� اب   � و�   �  �  �� �ب  ��� 
ا��  �  �

� ��   � �
�

�  ����  � ����ن   � � �
�

����   ��  �  � �م  �
�
�  � �زٹ  ۔  � �� 

� د���  �رہ  ن   � ان   �   � �
�

�  �  �� ��ت   � ُان    ��   � ���  �رو���رى 
�
�

� �رى    ����   �� ��رى 
�
�  �   �

� ��   � ا��  �����   ��  � آ�ز   � �رو���ر  وہ 

�۔  ��  �  �  �  ��  � اس  اور   �� �م   �  ��   ��  �� ��   ��� 
��   ���� ز���دہ    �� �رو���ر  ا�  وہ   ��  �� �رآ�   � �رہ  اس   ہ 

��  �� ۔  �
�

��   ���  �  ��  
�
�
� ��� و�   � اس    ��  � اور 

�   � ��  ��  � ��� �ا� 
�

�   ���   ا��  �  �  �   ا�� وہ   �   � ��  �
اور   ��   ��  �  � �ور���ت   �  � ��ت  ��� �دى 

�
�  �   � �

�
�ر�

��  � � �
�

�ا� �ا�   �  �� �وع  �رو���ر  ا�  �ے۔    �
�

�  �  � ���
�  ���

���  �  �  � ، �
�

ُا�� �م   �  � ���   ا��  �  �  � �رہ   � ُان 
�ں �� �م   � ���  �  �  ��   ��� �وع   �  �   �� ۔  ���   �

�
�ر�

� �  ا��
�۔   �

�
�� آ�  �رات   �  � �د  آ�  آ�  اور   �  �

���  �� ذرا�    ذ�� �ر�   ����� �اہ  ��   ��  � ��ت   � ���
�
�
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����ت  �   �
�

����� ��   �
�

���ا� ��� �ى  �� 
ا�ق  � اوران   �� �

�
��
��  �  �  � 

�� ����ن  �� اب   �  �  د���� 
�ر �و�  ��  � ��  �����

��
ا�  �رى 
�ں۔  ��
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��  �����
��
 �

ر�ء ��ن   �� 
زا�   ��� ڈا� 

��   �
�

�   ��  �  � �
�
د� ���و�د   � ر�   

�
� �� ذ�    ���   �� �ں  �

�
د��   ��� 

�
�
�
� �
�

���، ا� � �
�

� ،�� ا�  �۔  �ار 
�

�� �� �وات  �م   �   �� ر�� 
�ں  �   �

�
�  � ان   �  ��  � ���ت   � �ں   � ر����  اور  ��

�۔ آ�   �  ��� �م   �   � �
�

�ا�  �  � �ق 
�

� وا�   �   ��
��
�
د�   � �

�
�ا� �� ( ا�� اى   �   ر���� (ا�� اور    ���

� � � �
�

���، ا� � �
�

� ،��
۔ � ��  � �

�
�ف28 �  � �ت  �ادى 

�
ا�  ��   ��  �  �

ا�ٰ��  �  �  ��� � �
�

�  �
� � ا��  �� آف  �ر�  �

�
�� ��  

� � �
�

�   �� آ���د  ا�م 
�  �� �رو  �

�
�   �� (� اے    ا�� �� (اے   � �

�
����  �

�
�
�

ا�� آف   ا�ل 
ا�   ��  �  �   ا�� اى   �   ا�� زا�    ��� ڈا�   � �

�
�و�   � ا��  ��  ا��

� �ر�   �   ا��� ۔  � �� آپ  �ل  ا�    ��  �� �ار  راہ   �  �� ��� 
ڈا�  �   � �

� ��  �  ��  ��  � �و�ام    �
�

����� ��   �
�

���ا� ���   و��  � 
��� ����� �

�
���� �ر  �ٹ  �

�
� ا�   �   ��  ��

�
����ر� ��� ڈ����، �� �ن   � زا�    ��� 

�۔  � �چ  ر��   � ڈا���   ���  ��  �   ��� �دى  �
�
��   ��  �

� ا���
� "ا���  �  ��  ��  �  ��  � "� او   �" �    ڈا����

ا�ق  � اوران   �� �
�
��
��  �  �  � ����ت   �   �

�
����� ��   �

�
���ا� ��� �ى  ��   ��

�ر �و�  ��  �   ��  �����
��
ا�  �رى    �� ����ن    �� اب   �  �  ����

آراء اور �ع    ��  �  ��� ���
��
�ے  ��" �  �  �  � ���

�
�  � ُان  �ں۔   �� 

�����  � ر�   
�
� ��   ��  ��

�
�  �� اور  ا�اع، در����   � ���  �  �  �

�
�
�� ز���دہ   � �ں  �ر�� � �� ا��    � �

�
�ا�  � �ب   � �ر  و  ا�اد  ۔   �  � �

�
��

�� �ں   �   ا�� اى   �   ا��  � �ں  ��� ز���دہ   � ز���دہ  �ا 
�
�ٰ ، � ��  ��

�۔  ��  �   � � ا��   � ���   � ���   � ��� ��� ور    � � �� " �ر 



 ��  ��  �  ��   � ��� �� ا�   � آپ  ا�    � � ��   � �
�

 �ا�
� د�   ��  �  �� ���   ��  �   ا��  �   � �

�
�ا� ۔  � ��

��   � ا���  � �دوں   � �ر   ��   ��  �  �  �  � ���
� و�د  ا�    ��  � اس  اور  دوران   �  � اس   �۔ 
۔ � ��  �

� �� ��  � د���ؤ   � ز��  � �د    � �
�

�ا� ��  � د��  ا�س 
�ر  �  � اس  او�ت   �   �و��  � د���ؤ   �� �د  اس 
�ب ���   ��  �  �   ا�� اى   �   ا�� وہ  آ���   �   � ��  ��  � 

۔ �
�

�  ���  �   �
�

����  �  �
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�
�

�  ���� ��  � �ں  ��� روا���ت   �� اور  ���ت  ���
�
�ك، � �زى  �

�
ا� ��  ��ہ 

� ��� وا�   ��  ���  � ان  اور    � �� ر�وٹ    �� راہ   � �ر  ��  � 
�  � �ں  ���   ��  �  � �ل  �

�
�  � زا�    ��� ڈا�  ۔    � ��  �� ا�از   �

�
ا�  �

�   ۔ " ا�� � ��  ��� �وع   � ��� �ر   � �وات  �م   �  �   ��  �ى 
��  �   � �

�
�ا�   ��  ��  �� دا�    �� �ں   �  �   ا��  اى 

�ا� ا�    �� ����ن  �۔   ��  �  ��  � �ر  �م  ر�وٹ  �دى  �
�
��

� ُان  اور    � ��  �� �چ 
�

�  � ��ں  ا�   � و��   �� ا�   � �ر   �� 
� ��ں  اور   �  �� دى    �

�
��

�
�   ��  � �وا�  دا�  �� ا��ں   ا� 

� �
�

�ا� �۔   �� دى    � � ���
�
�  �  � �را   � ��ان    ��  �  �  �  � 

ر�وٹ ����ں    ا��  �  � ���  �� ر��    ��   �
�

� �ورى   �   ��  �
�ق۔  � ان    ��  �  ��  ��   �

�
�  �   ا�� اى   �   ا��  ��� ��ُ  � " 

� �
�

�ا�   ��   ا�� اى   �   ا��  �  � ا�دى  �د   �  �  � زا�    ���  ڈا� 
�   �

�
��  � ��ہ  �۔  ر�وٹ  ��ى  ��   ا��  � �ا�   �   � ���  �

� زا�    ��� ڈا�    ��  �  ����  ��  � ا�س   �  � �م  �دہ   � 
��  ��  �  ��   � ��� �� ا�   � آپ  ا�    � � ��   � �

�
�ا�  � د���   �رہ 

�  �  �  � ���  � د�   ��  �  �� ���   ��  �   ا��  �   � �
�

�ا� ۔  � ��
اور دوران   �  � اس  �۔   ��   � ا���  � �دوں   � �ر   �� ��

� د���ؤ   � ز��  � �د    � �
�

�ا� ��  � د��  ا�س   � و�د  ا�    ��  �  اس 
� �ر   �  � اس  او�ت   �   �و��  � د���ؤ   �� �د  اس  ۔  � ��  �

� �� ��

���  �   �
�

����  �  � �ب  ��� ��  �  �   ا�� اى   �   ا�� وہ  آ���   �   � ��  �� 
اور ا�ا�   ��  � دو�ے    ا��   ��  �   � �

�
�ا�  � و�  اس  ۔  �

�
�

�۔  ���   � � ا�� ا��  ر�   ��   � ���

اور �ں  � �ا��
�

� �و 
� ��� �روڈى  �

�
� � �� ا�ا�   �  �����

��
 �  � زا�    ��� ڈا� 

�  � ا�ا�   �   �
�

�  � ُان  �۔   ���� آ�ن   �  �  � �ج   �  �  ُان 
�� �ا  � ��  �� �ا��   ��  �   � ��  �

� ��� �  � ��  � �ر   � �ا� 
�

�  ��� � �� �ر  ���ر 
ر�   �ر��  �  � اور   �  � ���  � ��رہ  ���م ) �� � �� ) �  ���� ��� ��  �
۔  ��  ���  �  ��  � �ت   �  ���  � �دوں  �ورى  در�ر    ��  � 

�� �ا��  � �راك    ��  �  � �ں  � �ا��
�

� و   �
� ��� �روڈى  �

�
�

،��� ذ������  �  � � �� �ارض   ��  � د��  �  � �م   ���� ��� ��  �  �� �ا  � ��
�  �����

��
 � زا�    ��� ڈا�   � �ڑ   �  �� ��� اور  د���ؤ  ز���دہ   � �ن 

ا��   �� �ت  ا���  � ا�ا�ت  د��  �رى  اور   �� �
�
�
��
�
�
ا�ا�   � ا�ا� 

�۔  � ��

� زا�    ��� ڈا�   �  ��  �  �� � �� ��ے  ��  � ���ت  ����  �
� ��� �  ��� ��� �

�
�و�

�   �
�

�  ����   ��  �  �  � �ج   �  � اس  اور  و��ت   � ا�ا� 
�  �����

��
ا�   �  � و   �  � زا�    ��� ڈا�  ۔  � ��   �� وا    � در��

�رى � ��  � ا�ا�   �  �  �����
��
 � ُان   �  �  ��  �� آ�ہ   �  ��

� ��� ��   ��   �� اور   �  �  � ا�ب   ��� �
�
��
�� �دى  �

�
��  �  ��

�
�ر�  ����

��� �
 �

ا�ں �۔   �  �  �  �  �  ��  � �ں 
�
���  �� �

�
�و� اور   ��� 

� �ارض   � �دوں  �
�
��  ���  �  �� � ��   و�� �ر�ى  � ��  � ُان   �  � �� ��ن  ��  � 

��ت،
�
�� ��  �� ،�� �رو  �

�
�   ��  �  �  � �وف    ��  �� 

�  �� �ر  �و�  ��  �� �
�
��
��� د��   � ��  � � � ���� � �

�
�  ��� ���

�
� �� اور   ��� ��� �

�
�رو�و� �

�
�

�
�

� �ب  �
�

د� �ج   ��  �  ��  � �رى  � ��  � ا�ا�  ا��  ۔  � ��  ر� 
ا��   ا��   �و��  � ��ں   �   �

�
�  � زا�    ��� ڈا�    � ��  � 

� �ر  �ر�   �  ��  
�
� ��  � ��ت   � �ض   �   � �� ��د  �ج   �� 

� ا�ا�   ��   �� ۔  � ��  
�
�  �  �  � �ؤ  � ��  � اس  ا�ر   �  �  ���  � 

�ل   ��  �� ز���دہ  �   � ز���دہ   � د�غ   � �اد 
�

ا�  �   �� �رى  � �� 
�  � �د    �� ر�  �ار 

�
�� �� ز��  �ر  ا�ٰ ��   �� �ت    و�� اور   ر� 

 �۔

�ج  �  �� ��
�
ڈ���� اور  ا�ا�  زا�    ڈا����  �� ر�   ��  �  � 

�
� �
�

�� ً� ��ت  وا�   ��  ����  � �ر  �ر�    �� �ت  ���   ��  �
ا�ں ۔  � �� ��ش  ُ��  �   �� ���رے   � �ت  ا���  � ا�ل   �  �

�
���� ��� ��

ر�  �  ��  � �وں  � � �� �ر�  ُان    ��� �����  � �ہ   ��  � ان   �  �  �
����  � �ر  �ر�  �۔  ��د    � ���   �د�� ز��  � �ج    ��  �   � ��

�  � دواؤں   �  �� ا�ل    �� �ج  ��ت  وا�   �� 
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�� �ا   � �ل   �
�
���  � ُان   �  �  �  �  � ��  �  � �ات 

�
ا�  �

�ر  � �ى   � �ہ   ��  � زا�    ��� ڈا�  �۔   �  �  � ��  ��
�
�  � 

ا�ا�� دن   �  �  �  � ا��   �
�

ا� اور   �  � ��  ��  � دوا  ا��  �ر� 
�ٹ  � �ں  �

�
�  � د�غ   �  �  �  �  � �� ا�ل   � �ر   � �ج   �

�
��

�۔  � �ون    �� ر�  �ظ   � �ٹ 

�� آ���د  ا�م    �
�

�  � ُان   �  �   � �
�

�ا� �ف  اور  �د  زا�    ���  ڈا� 
ا� ا�   �  �  ����  ��  �  �� ��� �ں  �  � �ا��

�
� و   � �

� ��� �روڈى  �
�

�  

ُان  �   � ��  � وہ  ۔    � ��  � �وف    ��  ���� �� آ�   �  �����
��

��ز   ��  �  �  �  �   � �
�

�ا�  � �ر   � �وپ   ��� ���
��
 ���دہ 

دا�  �   �� اور    � ��  ��
�
�   � �

�
�ا�  �  �  � ڈى    �

�
ا�  � اور  �ت   �  در� 

ا�� اى   �   ا�� اب   �   � �
�

�ا�  �  � �س   � ا�  اس    ��  � �ا    �
�

� 
دے ا�م   � ��ت 

�
� ا�    �و��  �   ���  � اور  �ا�  ا��  ��

� �
�

�ا� وا�  آ�    ��  � وہ   �  � �م   � زا�    ��� ڈا�  ۔  � ��  ر� 
� ��� ر��  اور  ا�ا�   ��  �   � ���   ��   ا�� اى   �   ا��  �   ��� ���  �

۔ �� ر�  �رى   � �ں   � در����  ا�  ا�اع  اور  وہ   �� ��   � ��  �� 



�س   �:و�� ��� 

� �ڑ��   �
�

ر�و�  ��  �  ��  ����  

�� ����ن   �  �  ��  �  �
� ��� ��  �� ���  �  �� زا�   � �ل    � ��

� ��  ��  ���� �ارڈ  ا��   ا��  � ۔  � �� �م  �� �وف    ا��  ����� ��
��  �  ��

��ن، و��   �
�

�   ��  � ور�    � �
�

�  � د�� اور  �وس  ور�   �  �  �  � �ں 
���ى ���  � �ر�   �   ا��� وہ  �۔   � �� �م    �� �وڈ�  اور   � ��� � ، ر�� � �

��
وى �و�ام( آ�    �

�
��ر� �� �ز 

� وز��  
� � �

�
�و�ام ، ا�� �د�   ��  �   � � ا��

ز��  ��  �  � �و�ام    �� ۔  � ��  ��  �� �ز    ا��  �، (�    ا��
�   ا���  � ر�ؤں   �  � �

�
�  �� ا��   �  ��  � وا�   � 

� ا�    ��   ا��� �ہ  ر�����  و�ں  دوران   � اس  اور  دورے   ��� 

��ن ��  �����  �  �� ا�    ��  �� �رہ: آپ 
؟ � ��  �

� ���� د�  � �م   � آج   � �د  آپ  �ور  ��   ���

� ����ت    و��  �  � ز��   �� �ى  �� :�
� �

� ��  �  �� ا�رى    ا��  �   �� ۔   �  � 
�  � �ل  �

�
� �ا  �� اور   �  � �� آ�ز   �  � ورا�    � � ��  �

�� 2006ء �   � ��  � ر�ں    ��  �  � �
�
د�  �  ��   �

�
��   � � ��   ��

�� ا�غ  ذرا�   ��
�
ا�  � �ا  ا�س    ��  �   � ��  � ���ت   � ���س  آس 

�
�

� �د 
�

�  � �� �ا�   �  ��  ��   ��� اور    � ��   �
�

�   � �
�

�ر� ز���دہ   اب 
��ن و��   �

�
�  �  ��  ��  �   ��  �� �۔  ر�   � ر�ع   � ��ن  و��

�� اور   � ���ت   � د�ں   �   �
� آ���  � �ل    �� آ�۔    ��  �  �

اس  �،� �س   �  �
� ���

�
ڈا� �ے  �� �۔   ��  � ��� ر�رٹ   � اس 

� �ے  ��   ��  �  � ا�ا�   �� �ى  �� ،�  � ����ُ  � ا�ر  ڈان    �
�

و�
آ�ہ   �� ���و�د   �  �� �م   � �ر   �  �

� ��� � ا��  �� �ں  �� اور  آؤں 
�ى �� ازاں   � �۔   � �����ن  ��  �  � �ك  ��   ا��   ��  �  � ا����ت 

� و�ں  اور   ��  ��
�
�   ��   �

�
�  � اردو   �  �  �   ��  �  � �ش 

�۔ �ن  �ا  ��  � اب   �  �� وا�   �   � � ��  � ر�ر�   
� �
�

� ��
و�  �   ��  � ،�  ��  � �اہ   �  

� �
�ر� ��   � � ��   ��  � �ں   � ��

�۔  �  ��   ��  �  �

� ��� �ا� 
�

� ُا�ار�����  �ت   ���� د��  ��  �   � ��� ���   ا���  �
� � ����� ا��  ��

� �� آف  ���ٹ  �
����
� ��

�
ا� وا�    �� �ا�    � ��   ��  � �ل  �۔ 

�  ��  � ُ�� �ہ  ا�   �  �
� ���

�
�)ڈا� اِى  ��م (�  �� اِن   �

�
��� ���� ��را� �

�
���

�  
�
د�� �ا�م  ��ت 

�
�  � و�ں   �  �   �� �ش   � �وار  ُا��   ���  �   �� 

ا�  �  ��  � آ��  �  �  �  �  �  ��  ��   ا��  �  ��   ��
د���  �  ���

�
�� �رہ   �  �  �  �  �  �  �  �   ��   ذ�� �۔    �

�
� ���ت   � 

�  �  �  � ا�ں    ��  �   � ��  ��  
�
� ��  � ا�و��   ا��  � ��

�۔  �   �� ���رے   � ����ن  اور  ُا�ر   �،�� 
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�ؤں  � �����   ��  � د���  �رہ    � � ��  �  �  � آپ  �ں، وا�۔  �رہ: � 
ا��  � �د    �� �وں۔  ��ہ   � ����ت   �  

� �
�ر� �� اور  �وں   ،ر�ر� 

��� ��
�
�   ���  �   ����   ��  

�
� �� ا�   �  � �ں   �� �س   � �ش 

، ��  �   � �
�

�ا�  � �ر  �ں، �ص  �
�

��  �   � ��  � آپ   � ��   و�� �ا۔ 
�؟  ��  �   � � ا��  � ���  ��  ���

� دور   � آپ  �؟ ا�   � �� �ل  دور  اب   �   � ��  �   �� آپ   � �رہ: ��
���  �  �   �رو��   � �

�
�ا�   �� روم  �ز  �

�
�   �� ����ن  آ�   �  ��  � ��  �از� 

�؟   ��  � �� آپ    �� ���رے   �  � �
�
د�  �  � �����  � روم  �ز  �

�
� �؟ اور   ��

� ا��  ��   ��  �
� ��� ��  � آپ   � �� ۔  � �� �ں   � ���ں  �

������ ��رت  دو  �رہ: آپ 
ا�ب  �   ا��  �  �   ��  �

� ��� �� ا�  اور  ��ان  ا�   � آپ  �ں  آ���   ��
�ا؟  � ���

�� او�ت  د�ى  ہ  �ر   � �ں  �
�

��  �  � �ورت   �  �   ��   � �� :�
�  ��  � ز���دہ   � ا�   � آپ  ۔   �   �

�
�  ���� ��   ���  �  �� �م 

�  � �۔   � ���  � ��� ا�ب   � اس   � آپ    �� اس   � آ�   
�
� �� �ورت 

���  � ���   �
�

�   � ���  � ان  ��ان   � ان   �  ���  �� ��  �  �  �   ��  �   � �
�

�ا�
�دارادا ���ى  ���  � �ل    د��  �  �� ا�   � د��   ��  �   � �

�
�ا�  �

�
� ز���دہ   �   ��  اس 

�� �ں  �� �۔   ��  � ا�  دارى  ذ�   � ���  �
�
� ز���دہ   � و�   �  �   � ��  �� 

�ا۔  � ��� ا�ب    ا��  �  �  �  ��  � آ���د  ا�م   � �ا�    ��   � ��  �
��  � و�  ا�  ۔   �   �

�
�  ���� ��   �

�
�و�  �   ��� ���  �  �   ��  �  � 

��  �  � �م    � ��  � ���د   � ۔  د���   � ����د  �
�

�  �   �ز��   �
�

و� ُاس   �
، �  �  

� �
�ُ�  �  �  � �ف   � ��ان  �ے  ��  �  �  � ���  � ���  �  �

� ر�   �  � �ڑ 
�
��  �

� �����   ا��   �
�

ُا�  �   � ��   � ��  �� ا�  ���ں  �� ��� �رى   �
�  �� ��� ��  � �۔  �ورت   � �ل    د��  � �ں   � ���ں  �� ��� �رى   �   ��  �  ���

��� ز���دہ    �� ��ل   � روم  �ز  �
�

�  � �ل  �
�

�   �
�

� �ا  �� ،�  �� :�
� ��د�  �م   �   � �

�
�ا�  � �وں   � ا�ٰ �  و�   � اس   � ���

�
� �۔   آ� 

ذا� ۔  � ��   �
�

�  �   � �
�

�ا� ز���دہ   �   ��  �  �  �� ���س  �رے  ��  � 
�۔   �� ��ل  �ظ   �  �� �ا  ��  �� ��  �  � �ش   �   ��  �   �ر 

�  �  � �ں   � ر�   � �م    ��   � ���
� ��   ا��  � ز���ن  �ى 

� ا���   ��
�  ��

�
�  � �ان  ��� وا�   �� �م   �� �ے  �� �۔   �  �   � �

�
 �ا�

�  �� �ا�  � ��  �  �  � �ں  �ے  ��   � ��  � �ر   � �۔  �ل   �ات 
�  �� ��  �  �  �  �� ا�    ��  � �ں   � ��  � ��  � �� �ہ  �ہ  ��   ا��  � 
�  �  �   � �۔  ��   �

�
�  ��   �

�
�و�   �� �ل    د��  � اس    ��  � 

�  �   �� و�    ا��  � اس  �۔   �  � �دوں   � اب   �  � �
�
د�  � ر�ر�   �

� دارى  ذ�  ورا�    � � �� ا�  اور  �ل   ����   �� ز��  ورا�    � � �� ���س   �   � �
�

�ا�
د� �د   �  � � �� ۔  � ��   �

�
� �ب  �

�
د� �ا�  �ں  ��  � �ا�   �  

�
د�� و� 

اس ��۔  �
����  �   �

�
�   ��   � �

�
�ا�  �  �  �   � ��   � ��  

�
�� �م    ��  � د��   ��

�  � دار���ں  ذ�  وا�   ��  �  
�
���� �ں  �

�
��   � �

�
�ا� اور  �د  �وہ   �

�۔  � ��� د���   � �د  �
�
��  � �و�ں  اور  �داروں   �   ��� ا�  �م  اور    � ��  ��

�   �� ز��  ورا�    � � �� ا�  آپ    �� �ل  �
�

� �ے  �� ،����  � :�
�  � آپ  ا�  اور   

�
�  �   �

�
� �ہ  ���  � �ر�د�   �  � �

� ��  � ر�� 
ا�� آپ   �  �   �

�
�  ���� ��   ����  �� وا�   �� �ا� 

�
� ر��  �ف   �

��  �   � �
�

�ا�   �� �ل  �
�

� �ے  �� ۔   
�
� ��ھ  ��   �

�
� آ�   �  � �ص 

� �
�

�ا�  �   � ��  ��   ا��  ��  �� ��  � �ورى   � ���  �   ���� ��ن   �
�� �����ر�ر�   � رہ    ���� �

�
� �، آپ  �ر   � �ل  ۔  � �� آ�   

�
� ��  �

��  � ا��    �� �اہ  ؟  آپ  � ��  ��  
�
�
� ��  �����  � ا�  � ؟  آپ  ��

��  �
� � ��   ��  �

���� �� وى   �   ا��   ��   � ��  �  � ���د  ؟  �  � ��  ��  �����

�  �  
�
د��   ���   ا��  ��  �  �  � ر�   � �م   �   � �

� ��  �  �
� ��� � ا��

�ورت  �  �� ��  �  � ُان  اور    �
�

�  ��  �� �ح   �  �
� � ر��   ��� �ف 

�   �� �اد 
�

ا� ��رہ   �  � �� ا��   �  �� اس   �   ��   � �۔  ��  ��
� �
�

� داؤ   �   ��� �� آپ   � د���  ��رد�   �   ��  � را�  �ى  ��  �   ا��
�   ��� ��� اس   �  � �ا�   � د��  � ۔  �

� �
��   �

�
�  �   �� ���رے   �

�  ��  � ���  �   ا��  �   ����� �ر�    ��  �  � � ��  �  �� �ا  � �� �ر�ل 
�
�

��   �
�

� �ں  ��  ������ ��  �  �   ��
� �� �� آپ    و��  �  � �گ    �� �اب   �

�  � �ورى   �  � ���  � ���ں    � �
�

�ا�  � �ں   �   ؟  �ٰ ا، ��
� �

�و�  �   � �
�

�ا� ��ان  اور  �ں  �رى   � ����ت   �  � �ح  اس  �د 
�  �  �   � �ر��  �  �   ذ��  �   �ز��  �� وہ  � ،�اہ  �� ر�   ��  �

�۔ ���  ��
�
��  ��� �� آ�    �� ز��  ورا�    � � ��  �  ���
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� وہ  � �
�

�ا�  �  � �ورت   �  �
� ���

�
�  � �ل  �

�
� اس   � ��ں   � ���

�
�رہ: �

اور   � ��  � ر�  �ل  �
�

�  � �ں  اور    � ��  �  � �ل    د��  �  �  �   � �� �وز  � ��
�� ���رے   �  ��، �� ��� � ۔  � ��  �  �  �   ��   �ز��   ��  ��

� �� �ر   � �ت   ��  ��   ��  ��  � ۔  � �� آ�  وا�    �
�

��  �  � 
ا�� �ر    �� ����ن  �۔  ر�   �  ��  ��  � آزادى   � ا�غ  ذرا�   �� �� 

�؟  �  � ��  ��  � آپ   �  �� ��ن 

�۔  �  ��  �   �� �و�ام  �د�   � �ر�   �   ا���  � �رہ: آپ 
ر�؟  � ��  �� وہ   �  آپ 

�  �  � (�   ا�� وى  �و�ام (آ�    �
�

��ر� �� �ز 
� وز��  

� � �
�

ا��   ��  � :�
اس ��" �۔   � �ى  ا�  ��د  ��ع "��ُ  � �و�ام  �د�  �رے  ��  اور 

� و�ں  �۔   ��
�
�  �� �د  و�ٰ �  �ق  اور  �رپ  ��  ��   ��  �و�ام 

�� آ�   � اب   � اور    � ��  �� �ں  �
�

دو� اور  �ت  وا�   ��  �� 
،� �و�ام   �  �  �  � �ں    � �

�
�  � ً� ���   �� ۔  � �� ر�     را���

�� آ�  �رى  �� دوران  �، ا�   ��  �  ��   ا��  � دوران   �  � 
� ا�ر   �   � �� ��ت   � �ں  ا�    � ��  � اس  ۔   ��  ��  وا� 

وا�  � �و�ام  اس    �� �۔   ��  �  ��  �� آ�  اور   �� �ل  �
�

�  ا�ر 
��۔ ا�وز   � ز���دہ   �

(�  �  �  �   �
�

��  �  ���
�
�� �رہ    ��  �   � ���

� �� و�   � �ن    ��
� �ر��    ا���  � ا�و��   �

� �
� آپ  ۔   �  � ��  � ��  �

� �
ا�  �  � ا�و��  � ��� � �و��   ��

۔ � ��  
�
�  �  ��  �  �

���� �� �ب  �
�

�� ��) 

زوال  � ا�ار  �رى  اور  آزادى   � ا�غ  ذرا�   �  �  � �� �: ����۔ 
� اور   ��  �  �  � �

�
د�   �� �ل  �

�
� �ے  �� ۔  � �� �ت 

�
��

�
�  �  � �ى  ���

�
��

ا�غ ذرا�  ا��    � ��  ��  � ��� �ور   �  ��  � �ں  �
�

��  �   � ��   ا�� �گ 
و�   �� ����ن   �  �  ��، � �� ر�    � � ا��   �� ��ے  آزاد   �  �

۔ � �� ر�    د��  ��� �� �وان  �ت  ر���

���س آس   � ُان   �  � ا�   ������� ��   ��   ��  � �اد 
�

ا� وا�   �  �  ��
�  �  �  �� و   �  ����� �ن  در��  � ���وں  ��� ُ��خ  وا�   ��  � ��

��� ���

��  � ��ا  �� اور    ا�� ۔  �
�

��  �  �� �رے    ����� ��� �خ   �   �� �ں  �� ،�
�� آن   � �ں  �

�
��   � �

�
�ا�  � �ر  �ص  اور  �ں  �

�
��  �  �  � �

�
د�  �  �

اس   ��   �
�

و� اس    �� اور   � ر�ن  ا��ا�    � � ��   �� �۔   ��  �  �و� 

�م ا�  اور  �ں  ا�   �   ��  �� �۔   �� �س  �م   � �د    ���
�
� ��  � ���ت  اس    �� ������۔   ��  �� �ازن   � �ت  ا�   ��  �

�ؤں  �  � �����  � �اروں،  ُان    �
�

و� �رى  ��  ��  � ُان    ��  � �ں   �� 
��ل   � �� ۔  ر�ں  را�   � ُان   � ��ل  ��� � و��  � �ؤں  دور    ��   ا���  ���
ا�ب   �� �ر�ل   �  � اس   �� آپ   �� �� ا��   �   ا��   ��
�  � �د    �� �۔  ���   �

�
� �ر  �

� �
ا�   �� ���س   �   � �

�
�ا�  �  � �۔   � ���  � ���

� ����   � ��� �د�ر��  ��  � ��� �ے  ��  � �ں   �  � �ش 

� اس    �� ����ن  �د    ��   ��   � ��  �  ��  �  �   �� ���رے   �
�� �ث    ��  ��  �  �� آن   �  �   � �

�
�� �ا�  ��۔اور��   �

�
�  �

�
��

۔ � ��  ��  � ��� �ور   �  ��  � �ں  �
�

��   � �
�

�ا� اور  �ں  �
�

��   ��ے��
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